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PRESIDENTIAL ACTIONS

ENDING ILLEGAL DISCRIMINATION AND
RESTORING MERIT-BASED OPPORTUNITY

TheWhite House

January 21, 2025

By the authority vested in me as President by the Constitution and the laws of the United

States of America, it is hereby ordered:

Section 1. Purpose. Longstanding Federal civil-rights laws protect individual Americans
from discrimination based on race, color, religion, sex, or national origin. These civil-

rights protections serve as a bedrock supporting equality of opportunity for all

Americans. As President, I have a solemn duty to ensure that these laws are enforced for

the benefit of all Americans.

Yet today, roughly 60 years after the passage of the Civil Rights Act of 1964, critical and

influential institutions of American society, including the Federal Government, major

corporations, financial institutions, the medical industry, large commercial airlines, law

enforcement agencies, and institutions of higher education have adopted and actively

use dangerous, demeaning, and immoral race- and sex-based preferences under the
guise of so-called “diversity, equity, and inclusion” (DEI) or “diversity, equity, inclusion,

and accessibility” (DEIA) that can violate the civil-rights laws of this Nation.

Illegal DEI and DEIA policies not only violate the text and spirit of our longstanding

Federal civil-rights laws, they also undermine our national unity, as they deny, discredit,

The WHITE HOUSE
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and undermine the traditional American values of hard work, excellence, and individual

achievement in favor of an unlawful, corrosive, and pernicious identity-based spoils

system.  Hardworking Americans who deserve a shot at the American Dream should not
be stigmatized, demeaned, or shut out of opportunities because of their race or sex.

These illegal DEI and DEIA policies also threaten the safety of American men, women,

and children across the Nation by diminishing the importance of individual merit,

aptitude, hard work, and determination when selecting people for jobs and services in
key sectors of American society, including all levels of government, and the medical,

aviation, and law-enforcement communities.  Yet in case after tragic case, the American

people have witnessed first-hand the disastrous consequences of illegal, pernicious

discrimination that has prioritized how people were born instead of what they were

capable of doing.

The Federal Government is charged with enforcing our civil-rights laws.  The purpose of

this order is to ensure that it does so by ending illegal preferences and discrimination.

Sec. 2.  Policy. It is the policy of the United States to protect the civil rights of all
Americans and to promote individual initiative, excellence, and hard work.  I therefore

order all executive departments and agencies (agencies) to terminate all discriminatory

and illegal preferences, mandates, policies, programs, activities, guidance, regulations,

enforcement actions, consent orders, and requirements.  I further order all agencies to

enforce our longstanding civil-rights laws and to combat illegal private-sector DEI
preferences, mandates, policies, programs, and activities.

Sec. 3.  Terminating Illegal Discrimination in the Federal Government.  (a)  The following

executive actions are hereby revoked:

(i)  Executive Order 12898 of February 11, 1994 (Federal Actions to Address
Environmental Justice in Minority Populations and Low-Income Populations);

(ii)  Executive Order 13583 of August 18, 2011 (Establishing a Coordinated Government-

wide Initiative to Promote Diversity and Inclusion in the Federal Workforce);

(iii)  Executive Order 13672 of July 21, 2014 (Further Amendments to Executive Order

11478, Equal Employment Opportunity in the Federal Government, and Executive Order
11246, Equal Employment Opportunity); and
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(iv)  The Presidential Memorandum of October 5, 2016 (Promoting Diversity and

Inclusion in the National Security Workforce).

(b)  The Federal contracting process shall be streamlined to enhance speed and
efficiency, reduce costs, and require Federal contractors and subcontractors to comply

with our civil-rights laws.  Accordingly:

(i)  Executive Order 11246 of September 24, 1965 (Equal Employment Opportunity), is

hereby revoked.  For 90 days from the date of this order, Federal contractors may

continue to comply with the regulatory scheme in effect on January 20, 2025.
(ii)  The Office of Federal Contract Compliance Programs within the Department of

Labor shall immediately cease:

(A)  Promoting “diversity”;

(B)  Holding Federal contractors and subcontractors responsible for taking “affirmative

action”; and
(C)  Allowing or encouraging Federal contractors and subcontractors to engage

in workforce balancing based on race, color, sex, sexual preference, religion, or

national origin.

(iii)  In accordance with Executive Order 13279 of December 12, 2002 (Equal Protection

of the Laws for Faith-Based and Community Organizations), the employment,
procurement, and contracting practices of Federal contractors and subcontractors shall

not consider race, color, sex, sexual preference, religion, or national origin in ways that

violate the Nation’s civil rights laws.

(iv)  The head of each agency shall include in every contract or grant award:

(A)  A term requiring the contractual counterparty or grant recipient to agree that its
compliance in all respects with all applicable Federal anti-discrimination laws is material

to the government’s payment decisions for purposes of section 3729(b)(4) of title 31,

United States Code; and

(B)  A term requiring such counterparty or recipient to certify that it does not

operate any programs promoting DEI that violate any applicable Federal anti-
discrimination laws.

(c)  The Director of the Office of Management and Budget (OMB), with the assistance of

the Attorney General as requested, shall:

(i)  Review and revise, as appropriate, all Government-wide processes, directives,

and guidance;
(ii)  Excise references to DEI and DEIA principles, under whatever name they may
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appear, from Federal acquisition, contracting, grants, and financial assistance

procedures to streamline those procedures, improve speed and efficiency, lower costs,

and comply with civil-rights laws; and
(iii)  Terminate all “diversity,” “equity,” “equitable decision-making,” “equitable

deployment of financial and technical assistance,” “advancing equity,” and like mandates,

requirements, programs, or activities, as appropriate.

Sec. 4.  Encouraging the Private Sector to End Illegal DEI Discrimination and
Preferences.  (a)  The heads of all agencies, with the assistance of the Attorney General,

shall take all appropriate action with respect to the operations of their agencies to

advance in the private sector the policy of individual initiative, excellence, and hard work

identified in section 2 of this order.

(b)  To further inform and advise me so that my Administration may formulate
appropriate and effective civil-rights policy, the Attorney General, within 120 days of this

order, in consultation with the heads of relevant agencies and in coordination with the

Director of OMB, shall submit a report to the Assistant to the President for Domestic

Policy containing recommendations for enforcing Federal civil-rights laws and taking

other appropriate measures to encourage the private sector to end illegal discrimination
and preferences, including DEI.  The report shall contain a proposed strategic

enforcement plan identifying:

(i)  Key sectors of concern within each agency’s jurisdiction;

(ii)  The most egregious and discriminatory DEI practitioners in each sector of concern;

(iii)  A plan of specific steps or measures to deter DEI programs or principles (whether
specifically denominated “DEI” or otherwise) that constitute illegal discrimination or

preferences.  As a part of this plan, each agency shall identify up to nine potential civil

compliance investigations of publicly traded corporations, large non-profit corporations

or associations, foundations with assets of 500 million dollars or more, State and local

bar and medical associations, and institutions of higher education with endowments
over 1 billion dollars;

(iv)  Other strategies to encourage the private sector to end illegal DEI discrimination

and preferences and comply with all Federal civil-rights laws;

(v)  Litigation that would be potentially appropriate for Federal lawsuits, intervention, or

statements of interest; and
(vi)  Potential regulatory action and sub-regulatory guidance.
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Sec. 5.  Other Actions.  Within 120 days of this order, the Attorney General and the

Secretary of Education shall jointly issue guidance to all State and local educational
agencies that receive Federal funds, as well as all institutions of higher education that

receive Federal grants or participate in the Federal student loan assistance program

under Title IV of the Higher Education Act, 20 U.S.C. 1070 et seq., regarding the

measures and practices required to comply with Students for Fair Admissions, Inc. v.

President and Fellows of Harvard College, 600 U.S. 181 (2023).

Sec. 6.  Severability.  If any provision of this order, or the application of any provision

to any person or circumstance, is held to be invalid, the remainder of this order and

the application of its provisions to any other persons or circumstances shall not be

affected thereby.

Sec. 7.  Scope.  (a)  This order does not apply to lawful Federal or private-sector

employment and contracting preferences for veterans of the U.S. armed forces or

persons protected by the Randolph-Sheppard Act, 20 U.S.C. 107 et seq.

(b)  This order does not prevent State or local governments, Federal contractors, or
Federally-funded State and local educational agencies or institutions of higher

education from engaging in First Amendment-protected speech.

(c)  This order does not prohibit persons teaching at a Federally funded institution of

higher education as part of a larger course of academic instruction from advocating for,

endorsing, or promoting the unlawful employment or contracting practices prohibited
by this order.

Sec. 8.  General Provisions.  (a)  Nothing in this order shall be construed to impair or

otherwise affect:

(i)  the authority granted by law to an executive department, agency, or the head
thereof; or

(ii)  the functions of the Director of the Office of Management and Budget relating to

budgetary, administrative, or legislative proposals.

(b)  This order shall be implemented consistent with applicable law and subject to the

availability of appropriations.
(c)  This order is not intended to and does not create any right or benefit, substantive
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or procedural, enforceable at law or in equity by any party against the United States,

its departments, agencies, or entities, its officers, employees, or agents, or any

other person.

THE WHITE HOUSE,

January 21, 2025.
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Executive Order 14168 of January 20, 2025 

Defending Women From Gender Ideology Extremism and Re-
storing Biological Truth to the Federal Government 

By the authority vested in me as President by the Constitution and the 
laws of the United States of America, including section 7301 of title 5, 
United States Code, it is hereby ordered: 

Section 1. Purpose. Across the country, ideologues who deny the biological 
reality of sex have increasingly used legal and other socially coercive means 
to permit men to self-identify as women and gain access to intimate single- 
sex spaces and activities designed for women, from women’s domestic abuse 
shelters to women’s workplace showers. This is wrong. Efforts to eradicate 
the biological reality of sex fundamentally attack women by depriving them 
of their dignity, safety, and well-being. The erasure of sex in language 
and policy has a corrosive impact not just on women but on the validity 
of the entire American system. Basing Federal policy on truth is critical 
to scientific inquiry, public safety, morale, and trust in government itself. 

This unhealthy road is paved by an ongoing and purposeful attack against 
the ordinary and longstanding use and understanding of biological and 
scientific terms, replacing the immutable biological reality of sex with an 
internal, fluid, and subjective sense of self unmoored from biological facts. 
Invalidating the true and biological category of ‘‘woman’’ improperly trans-
forms laws and policies designed to protect sex-based opportunities into 
laws and policies that undermine them, replacing longstanding, cherished 
legal rights and values with an identity-based, inchoate social concept. 

Accordingly, my Administration will defend women’s rights and protect 
freedom of conscience by using clear and accurate language and policies 
that recognize women are biologically female, and men are biologically 
male. 

Sec. 2. Policy and Definitions. It is the policy of the United States to 
recognize two sexes, male and female. These sexes are not changeable and 
are grounded in fundamental and incontrovertible reality. Under my direc-
tion, the Executive Branch will enforce all sex-protective laws to promote 
this reality, and the following definitions shall govern all Executive interpre-
tation of and application of Federal law and administration policy: 

(a) ‘‘Sex’’ shall refer to an individual’s immutable biological classification 
as either male or female. ‘‘Sex’’ is not a synonym for and does not include 
the concept of ‘‘gender identity.’’ 

(b) ‘‘Women’’ or ‘‘woman’’ and ‘‘girls’’ or ‘‘girl’’ shall mean adult and 
juvenile human females, respectively. 

(c) ‘‘Men’’ or ‘‘man’’ and ‘‘boys’’ or ‘‘boy’’ shall mean adult and juvenile 
human males, respectively. 

(d) ‘‘Female’’ means a person belonging, at conception, to the sex that 
produces the large reproductive cell. 

(e) ‘‘Male’’ means a person belonging, at conception, to the sex that pro-
duces the small reproductive cell. 

(f) ‘‘Gender ideology’’ replaces the biological category of sex with an 
ever-shifting concept of self-assessed gender identity, permitting the false 
claim that males can identify as and thus become women and vice versa, 
and requiring all institutions of society to regard this false claim as true. 
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Gender ideology includes the idea that there is a vast spectrum of genders 
that are disconnected from one’s sex. Gender ideology is internally incon-
sistent, in that it diminishes sex as an identifiable or useful category but 
nevertheless maintains that it is possible for a person to be born in the 
wrong sexed body. 

(g) ‘‘Gender identity’’ reflects a fully internal and subjective sense of 
self, disconnected from biological reality and sex and existing on an infinite 
continuum, that does not provide a meaningful basis for identification and 
cannot be recognized as a replacement for sex. 
Sec. 3. Recognizing Women Are Biologically Distinct From Men. (a) Within 
30 days of the date of this order, the Secretary of Health and Human 
Services shall provide to the U.S. Government, external partners, and the 
public clear guidance expanding on the sex-based definitions set forth in 
this order. 

(b) Each agency and all Federal employees shall enforce laws governing 
sex-based rights, protections, opportunities, and accommodations to protect 
men and women as biologically distinct sexes. Each agency should therefore 
give the terms ‘‘sex’’, ‘‘male’’, ‘‘female’’, ‘‘men’’, ‘‘women’’, ‘‘boys’’ and ‘‘girls’’ 
the meanings set forth in section 2 of this order when interpreting or 
applying statutes, regulations, or guidance and in all other official agency 
business, documents, and communications. 

(c) When administering or enforcing sex-based distinctions, every agency 
and all Federal employees acting in an official capacity on behalf of their 
agency shall use the term ‘‘sex’’ and not ‘‘gender’’ in all applicable Federal 
policies and documents. 

(d) The Secretaries of State and Homeland Security, and the Director 
of the Office of Personnel Management, shall implement changes to require 
that government-issued identification documents, including passports, visas, 
and Global Entry cards, accurately reflect the holder’s sex, as defined under 
section 2 of this order; and the Director of the Office of Personnel Manage-
ment shall ensure that applicable personnel records accurately report Federal 
employees’ sex, as defined by section 2 of this order. 

(e) Agencies shall remove all statements, policies, regulations, forms, com-
munications, or other internal and external messages that promote or other-
wise inculcate gender ideology, and shall cease issuing such statements, 
policies, regulations, forms, communications or other messages. Agency forms 
that require an individual’s sex shall list male or female, and shall not 
request gender identity. Agencies shall take all necessary steps, as permitted 
by law, to end the Federal funding of gender ideology. 

(f) The prior Administration argued that the Supreme Court’s decision 
in Bostock v. Clayton County (2020), which addressed Title VII of the 
Civil Rights Act of 1964, requires gender identity-based access to single- 
sex spaces under, for example, Title IX of the Educational Amendments 
Act. This position is legally untenable and has harmed women. The Attorney 
General shall therefore immediately issue guidance to agencies to correct 
the misapplication of the Supreme Court’s decision in Bostock v. Clayton 
County (2020) to sex-based distinctions in agency activities. In addition, 
the Attorney General shall issue guidance and assist agencies in protecting 
sex-based distinctions, which are explicitly permitted under Constitutional 
and statutory precedent. 

(g) Federal funds shall not be used to promote gender ideology. Each 
agency shall assess grant conditions and grantee preferences and ensure 
grant funds do not promote gender ideology. 
Sec. 4. Privacy in Intimate Spaces. (a) The Attorney General and Secretary 
of Homeland Security shall ensure that males are not detained in women’s 
prisons or housed in women’s detention centers, including through amend-
ment, as necessary, of Part 115.41 of title 28, Code of Federal Regulations 
and interpretation guidance regarding the Americans with Disabilities Act. 
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(b) The Secretary of Housing and Urban Development shall prepare and 
submit for notice and comment rulemaking a policy to rescind the final 
rule entitled ‘‘Equal Access in Accordance with an Individual’s Gender 
Identity in Community Planning and Development Programs’’ of September 
21, 2016, 81 FR 64763, and shall submit for public comment a policy 
protecting women seeking single-sex rape shelters. 

(c) The Attorney General shall ensure that the Bureau of Prisons revises 
its policies concerning medical care to be consistent with this order, and 
shall ensure that no Federal funds are expended for any medical procedure, 
treatment, or drug for the purpose of conforming an inmate’s appearance 
to that of the opposite sex. 

(d) Agencies shall effectuate this policy by taking appropriate action to 
ensure that intimate spaces designated for women, girls, or females (or 
for men, boys, or males) are designated by sex and not identity. 
Sec. 5. Protecting Rights. The Attorney General shall issue guidance to 
ensure the freedom to express the binary nature of sex and the right to 
single-sex spaces in workplaces and federally funded entities covered by 
the Civil Rights Act of 1964. In accordance with that guidance, the Attorney 
General, the Secretary of Labor, the General Counsel and Chair of the Equal 
Employment Opportunity Commission, and each other agency head with 
enforcement responsibilities under the Civil Rights Act shall prioritize inves-
tigations and litigation to enforce the rights and freedoms identified. 

Sec. 6. Bill Text. Within 30 days of the date of this order, the Assistant 
to the President for Legislative Affairs shall present to the President proposed 
bill text to codify the definitions in this order. 

Sec. 7. Agency Implementation and Reporting. (a) Within 120 days of the 
date of this order, each agency head shall submit an update on implementa-
tion of this order to the President, through the Director of the Office of 
Management and Budget. That update shall address: 

(i) changes to agency documents, including regulations, guidance, forms, 
and communications, made to comply with this order; and 

(ii) agency-imposed requirements on federally funded entities, including 
contractors, to achieve the policy of this order. 
(b) The requirements of this order supersede conflicting provisions in 

any previous Executive Orders or Presidential Memoranda, including but 
not limited to Executive Orders 13988 of January 20, 2021, 14004 of January 
25, 2021, 14020 and 14021 of March 8, 2021, and 14075 of June 15, 2022. 
These Executive Orders are hereby rescinded, and the White House Gender 
Policy Council established by Executive Order 14020 is dissolved. 

(c) Each agency head shall promptly rescind all guidance documents incon-
sistent with the requirements of this order or the Attorney General’s guidance 
issued pursuant to this order, or rescind such parts of such documents 
that are inconsistent in such manner. Such documents include, but are 
not limited to: 

(i) ‘‘The White House Toolkit on Transgender Equality’’; 

(ii) the Department of Education’s guidance documents including: 

(A) ‘‘2024 Title IX Regulations: Pointers for Implementation’’ (July 2024); 

(B) ‘‘U.S. Department of Education Toolkit: Creating Inclusive and Non-
discriminatory School Environments for LGBTQI+ Students’’; 

(C) ‘‘U.S. Department of Education Supporting LGBTQI+ Youth and 
Families in School’’ (June 21, 2023); 

(D) ‘‘Departamento de Educación de EE.UU. Apoyar a los jóvenes y 
familias LGBTQI+ en la escuela’’ (June 21, 2023); 

(E) ‘‘Supporting Intersex Students: A Resource for Students, Families, 
and Educators’’ (October 2021); 

(F) ‘‘Supporting Transgender Youth in School’’ (June 2021); 
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(G) ‘‘Letter to Educators on Title IX’s 49th Anniversary’’ (June 23, 2021); 

(H) ‘‘Confronting Anti-LGBTQI+ Harassment in Schools: A Resource 
for Students and Families’’ (June 2021); 

(I) ‘‘Enforcement of Title IX of the Education Amendments of 1972 
With Respect to Discrimination Based on Sexual Orientation and Gender 
Identity in Light of Bostock v. Clayton County’’ (June 22, 2021); 

(J) ‘‘Education in a Pandemic: The Disparate Impacts of COVID–19 on 
America’s Students’’ (June 9, 2021); and 

(K) ‘‘Back-to-School Message for Transgender Students from the U.S. 
Depts of Justice, Education, and HHS’’ (Aug. 17, 2021); 

(iii) the Attorney General’s Memorandum of March 26, 2021 entitled ‘‘Ap-
plication of Bostock v. Clayton County to Title IX of the Education Amend-
ments of 1972’’; and 

(iv) the Equal Employment Opportunity Commission’s ‘‘Enforcement Guid-
ance on Harassment in the Workplace’’ (April 29, 2024). 

Sec. 8. General Provisions. (a) Nothing in this order shall be construed 
to impair or otherwise affect: 

(i) the authority granted by law to an executive department or agency, 
or the head thereof; or 

(ii) the functions of the Director of the Office of Management and Budget 
relating to budgetary, administrative, or legislative proposals. 
(b) This order shall be implemented consistent with applicable law and 

subject to the availability of appropriations. 

(c) This order is not intended to, and does not, create any right or benefit, 
substantive or procedural, enforceable at law or in equity by any party 
against the United States, its departments, agencies, or entities, its officers, 
employees, or agents, or any other person. 

(d) If any provision of this order, or the application of any provision 
to any person or circumstance, is held to be invalid, the remainder of 
this order and the application of its provisions to any other persons or 
circumstances shall not be affected thereby. 

THE WHITE HOUSE, 
January 20, 2025. 

[FR Doc. 2025–02090 

Filed 1–29–25; 11:15 am] 

Billing code 3395–F4–P 
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31 USCS § 3730, Part 1 of 2
Current through Public Law 119-36, approved September 5, 2025.

          United States Code Service          >            TITLE 31. MONEY AND FINANCE (§§ 101 — 9705)          
>            Subtitle III. Financial Management (Chs. 31 — 39)          >            CHAPTER 37. Claims 
(Subchs. I — III)          >            Subchapter III. Claims Against The United States Government (§§ 
3721 — 3733)        

§ 3730. Civil actions for false claims

(a) Responsibilities of the Attorney General.   The Attorney General diligently shall investigate a violation 
under section 3729 [31 USCS § 3729]. If the Attorney General finds that a person has violated or is 
violating section 3729 [31 USCS § 3729], the Attorney General may bring a civil action under this section 
against the person.

(b) Actions by private persons.  

(1)  A person may bring a civil action for a violation of section 3729 [31 USCS § 3729] for the person 
and for the United States Government. The action shall be brought in the name of the Government. 
The action may be dismissed only if the court and the Attorney General give written consent to the 
dismissal and their reasons for consenting.

(2)  A copy of the complaint and written disclosure of substantially all material evidence and information 
the person possesses shall be served on the Government pursuant to Rule 4(d)(4) [Rule 4(i)] of the 
Federal Rules of Civil Procedure. The complaint shall be filed in camera, shall remain under seal for at 
least 60 days, and shall not be served on the defendant until the court so orders. The Government may 
elect to intervene and proceed with the action within 60 days after it receives both the complaint and 
the material evidence and information.

(3)  The Government may, for good cause shown, move the court for extensions of the time during 
which the complaint remains under seal under paragraph (2). Any such motions may be supported by 
affidavits or other submissions in camera. The defendant shall not be required to respond to any 
complaint filed under this section until 20 days after the complaint is unsealed and served upon the 
defendant pursuant to Rule 4 of the Federal Rules of Civil Procedure.

(4)  Before the expiration of the 60-day period or any extensions obtained under paragraph (3), the 
Government shall—

(A)  proceed with the action, in which case the action shall be conducted by the Government; or

(B)  notify the court that it declines to take over the action, in which case the person bringing the 
action shall have the right to conduct the action.

(5)  When a person brings an action under this subsection, no person other than the Government may 
intervene or bring a related action based on the facts underlying the pending action.

(c) Rights of the parties to qui tam actions.  

(1)  If the Government proceeds with the action, it shall have the primary responsibility for prosecuting 
the action, and shall not be bound by an act of the person bringing the action. Such person shall have 
the right to continue as a party to the action, subject to the limitations set forth in paragraph (2).

(2)  
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(A)  The Government may dismiss the action notwithstanding the objections of the person initiating 
the action if the person has been notified by the Government of the filing of the motion and the 
court has provided the person with an opportunity for a hearing on the motion.

(B)  The Government may settle the action with the defendant notwithstanding the objections of the 
person initiating the action if the court determines, after a hearing, that the proposed settlement is 
fair, adequate, and reasonable under all the circumstances. Upon a showing of good cause, such 
hearing may be held in camera.

(C)  Upon a showing by the Government that unrestricted participation during the course of the 
litigation by the person initiating the action would interfere with or unduly delay the Government’s 
prosecution of the case, or would be repetitious, irrelevant, or for purposes of harassment, the court 
may, in its discretion, impose limitations on the person’s participation, such as—

(i)  limiting the number of witnesses the person may call;

(ii)  limiting the length of the testimony of such witnesses;

(iii)  limiting the person’s cross-examination of witnesses; or

(iv)  otherwise limiting the participation by the person in the litigation.

(D)  Upon a showing by the defendant that unrestricted participation during the course of the 
litigation by the person initiating the action would be for purposes of harassment or would cause the 
defendant undue burden or unnecessary expense, the court may limit the participation by the 
person in the litigation.

(3)  If the Government elects not to proceed with the action, the person who initiated the action shall 
have the right to conduct the action. If the Government so requests, it shall be served with copies of all 
pleadings filed in the action and shall be supplied with copies of all deposition transcripts (at the 
Government’s expense). When a person proceeds with the action, the court, without limiting the status 
and rights of the person initiating the action, may nevertheless permit the Government to intervene at a 
later date upon a showing of good cause.

(4)  Whether or not the Government proceeds with the action, upon a showing by the Government that 
certain actions of discovery by the person initiating the action would interfere with the Government’s 
investigation or prosecution of a criminal or civil matter arising out of the same facts, the court may stay 
such discovery for a period of not more than 60 days. Such a showing shall be conducted in camera. 
The court may extend the 60-day period upon a further showing in camera that the Government has 
pursued the criminal or civil investigation or proceedings with reasonable diligence and any proposed 
discovery in the civil action will interfere with the ongoing criminal or civil investigation or proceedings.

(5)  Notwithstanding subsection (b), the Government may elect to pursue its claim through any alternate 
remedy available to the Government, including any administrative proceeding to determine a civil 
money penalty. If any such alternate remedy is pursued in another proceeding, the person initiating the 
action shall have the same rights in such proceeding as such person would have had if the action had 
continued under this section. Any finding of fact or conclusion of law made in such other proceeding 
that has become final shall be conclusive on all parties to an action under this section. For purposes of 
the preceding sentence, a finding or conclusion is final if it has been finally determined on appeal to the 
appropriate court of the United States, if all time for filing such an appeal with respect to the finding or 
conclusion has expired, or if the finding or conclusion is not subject to judicial review.

(d) Award to qui tam plaintiff.  

(1)  If the Government proceeds with an action brought by a person under subsection (b), such person 
shall, subject to the second sentence of this paragraph, receive at least 15 percent but not more than 
25 percent of the proceeds of the action or settlement of the claim, depending upon the extent to which 
the person substantially contributed to the prosecution of the action. Where the action is one which the 
court finds to be based primarily on disclosures of specific information (other than information provided 
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by the person bringing the action) relating to allegations or transactions in a criminal, civil, or 
administrative hearing, in a congressional, administrative, or Government [General] Accounting Office 
report, hearing, audit, or investigation, or from the news media, the court may award such sums as it 
considers appropriate, but in no case more than 10 percent of the proceeds, taking into account the 
significance of the information and the role of the person bringing the action in advancing the case to 
litigation. Any payment to a person under the first or second sentence of this paragraph shall be made 
from the proceeds. Any such person shall also receive an amount for reasonable expenses which the 
court finds to have been necessarily incurred, plus reasonable attorneys’ fees and costs. All such 
expenses, fees, and costs shall be awarded against the defendant.

(2)  If the Government does not proceed with an action under this section, the person bringing the 
action or settling the claim shall receive an amount which the court decides is reasonable for collecting 
the civil penalty and damages. The amount shall be not less than 25 percent and not more than 30 
percent of the proceeds of the action or settlement and shall be paid out of such proceeds. Such 
person shall also receive an amount for reasonable expenses which the court finds to have been 
necessarily incurred, plus reasonable attorneys’ fees and costs. All such expenses, fees, and costs 
shall be awarded against the defendant.

(3)  Whether or not the Government proceeds with the action, if the court finds that the action was 
brought by a person who planned and initiated the violation of section 3729 [31 USCS § 3729] upon 
which the action was brought, then the court may, to the extent the court considers appropriate, reduce 
the share of the proceeds of the action which the person would otherwise receive under paragraph (1) 
or (2) of this subsection, taking into account the role of that person in advancing the case to litigation 
and any relevant circumstances pertaining to the violation. If the person bringing the action is convicted 
of criminal conduct arising from his or her role in the violation of section 3729 [31 USCS § 3729], that 
person shall be dismissed from the civil action and shall not receive any share of the proceeds of the 
action. Such dismissal shall not prejudice the right of the United States to continue the action, 
represented by the Department of Justice.

(4)  If the Government does not proceed with the action and the person bringing the action conducts 
the action, the court may award to the defendant its reasonable attorneys’ fees and expenses if the 
defendant prevails in the action and the court finds that the claim of the person bringing the action was 
clearly frivolous, clearly vexatious, or brought primarily for purposes of harassment.

(e) Certain actions barred.  

(1)  No court shall have jurisdiction over an action brought by a former or present member of the armed 
forces under subsection (b) of this section against a member of the armed forces arising out of such 
person’s service in the armed forces.

(2)  

(A)  No court shall have jurisdiction over an action brought under subsection (b) against a Member 
of Congress, a member of the judiciary, or a senior executive branch official if the action is based 
on evidence or information known to the Government when the action was brought.

(B)  For purposes of this paragraph, “senior executive branch official” means any officer or 
employee listed in paragraphs (1) through (8) of section 13103(f) of title 5 [5 USCS § 13103(f)].

(3)  In no event may a person bring an action under subsection (b) which is based upon allegations or 
transactions which are the subject of a civil suit or an administrative civil money penalty proceeding in 
which the Government is already a party.

(4)  

(A)  The court shall dismiss an action or claim under this section, unless opposed by the 
Government, if substantially the same allegations or transactions as alleged in the action or claim 
were publicly disclosed—
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(i)  in a Federal criminal, civil, or administrative hearing in which the Government or its agent is 
a party;

(ii)  in a congressional, Government Accountability Office, or other Federal report, hearing, 
audit, or investigation; or

(iii)  from the news media,

unless the action is brought by the Attorney General or the person bringing the action is an original 
source of the information.

(B)  For purposes of this paragraph, “original source” means an individual who either (i) prior to a 
public disclosure under subsection (e)(4)(a), has voluntarily disclosed to the Government the 
information on which allegations or transactions in a claim are based, or (2) [(ii)] who has 
knowledge that is independent of and materially adds to the publicly disclosed allegations or 
transactions, and who has voluntarily provided the information to the Government before filing an 
action under this section.

(f) Government not liable for certain expenses.   The Government is not liable for expenses which a 
person incurs in bringing an action under this section.

(g) Fees and expenses to prevailing defendant.   In civil actions brought under this section by the United 
States, the provisions of section 2412(d) of title 28 shall apply.

(h) Relief from retaliatory actions.  

(1)  In general. Any employee, contractor, or agent shall be entitled to all relief necessary to make that 
employee, contractor, or agent whole, if that employee, contractor, or agent is discharged, demoted, 
suspended, threatened, harassed, or in any other manner discriminated against in the terms and 
conditions of employment because of lawful acts done by the employee, contractor, agent or 
associated others in furtherance of an action under this section or other efforts to stop 1 or more 
violations of this subchapter [31 USCS §§ 3721 et seq.].

(2)  Relief. Relief under paragraph (1) shall include reinstatement with the same seniority status that 
employee, contractor, or agent would have had but for the discrimination, 2 times the amount of back 
pay, interest on the back pay, and compensation for any special damages sustained as a result of the 
discrimination, including litigation costs and reasonable attorneys’ fees. An action under this subsection 
may be brought in the appropriate district court of the United States for the relief provided in this 
subsection.

(3)  Limitation on bringing civil action. A civil action under this subsection may not be brought more than 
3 years after the date when the retaliation occurred.

History

HISTORY: 

Sept. 13, 1982, P.L. 97-258, § 1, 96 Stat. 978; Oct. 27, 1986, P. L. 99-562, §§ 3, 4, 100 Stat. 3154, 3157; Nov. 19, 
1988, P. L. 100-700, § 9, 102 Stat. 4638; May 4, 1990, P. L. 101-280, § 10(a), 104 Stat. 162; July 5, 1994, P. L. 
103-272, § 4(f)(1)(P), 108 Stat. 1362; May 20, 2009, P. L. 111-21, § 4(d), 123 Stat. 1624; March 23, 2010, P. L. 
111-148, Title X, Subtitle A, § 10104(j)(2), 124 Stat. 901; July 21, 2010, P. L. 111-203, Title X, Subtitle G, § 
1079A(c), 124 Stat. 2079; Dec. 27, 2022, P.L. 117-286, § 4(c)(36), 136 Stat. 4358.
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          United States Code Service          >            TITLE 31. MONEY AND FINANCE (§§ 101 — 9705)          
>            Subtitle III. Financial Management (Chs. 31 — 39)          >            CHAPTER 37. Claims 
(Subchs. I — III)          >            Subchapter III. Claims Against The United States Government (§§ 
3721 — 3733)        

§ 3731. False claims procedure

(a)  A subpena [subpoena] requiring the attendance of a witness at a trial or hearing conducted under 
section 3730 of this title [31 USCS § 3730] may be served at any place in the United States.

(b)  A civil action under section 3730 [31 USCS § 3730] may not be brought—

(1)  more than 6 years after the date on which the violation of section 3729 [31 USCS § 3729] is 
committed, or

(2)  more than 3 years after the date when facts material to the right of action are known or reasonably 
should have been known by the official of the United States charged with responsibility to act in the 
circumstances, but in no event more than 10 years after the date on which the violation is committed,

whichever occurs last.

(c)  If the Government elects to intervene and proceed with an action brought under [section] 3730(b) [31 
USCS § 3730(b)], the Government may file its own complaint or amend the complaint of a person who has 
brought an action under section 3730(b) [31 USCS § 3730(b)] to clarify or add detail to the claims in which 
the Government is intervening and to add any additional claims with respect to which the Government 
contends it is entitled to relief. For statute of limitations purposes, any such Government pleading shall 
relate back to the filing date of the complaint of the person who originally brought the action, to the extent 
that the claim of the Government arises out of the conduct, transactions, or occurrences set forth, or 
attempted to be set forth, in the prior complaint of that person.

(d)  In any action brought under section 3730 [31 USCS § 3730], the United States shall be required to 
prove all essential elements of the cause of action, including damages, by a preponderance of the 
evidence.

(e)  Notwithstanding any other provision of law, the Federal Rules of Criminal Procedure, or the Federal 
Rules of Evidence, a final judgment rendered in favor of the United States in any criminal proceeding 
charging fraud or false statements, whether upon a verdict after trial or upon a plea of guilty or nolo 
contendere, shall estop the defendant from denying the essential elements of the offense in any action 
which involves the same transaction as in the criminal proceeding and which is brought under subsection 
(a) or (b) of section 3730 [31 USCS § 3730].

History

HISTORY: 

Sept. 13, 1982, P.L. 97-258, § 1, 96 Stat. 979; Oct. 27, 1986, P. L. 99-562, § 5, 100 Stat. 3158; May 20, 2009, P. L. 
111-21, § 4(b), 123 Stat. 1623.
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          United States Code Service          >            TITLE 31. MONEY AND FINANCE (§§ 101 — 9705)          
>            Subtitle III. Financial Management (Chs. 31 — 39)          >            CHAPTER 37. Claims 
(Subchs. I — III)          >            Subchapter III. Claims Against The United States Government (§§ 
3721 — 3733)        

§ 3732. False claims jurisdiction

(a) Actions under section 3730.   Any action under section 3730 [31 USCS § 3730] may be brought in any 
judicial district in which the defendant or, in the case of multiple defendants, any one defendant can be 
found, resides, transacts business, or in which any act proscribed by section 3729 [31 USCS § 3729] 
occurred. A summons as required by the Federal Rules of Civil Procedure shall be issued by the 
appropriate district court and served at any place within or outside the United States.

(b) Claims under State law.   The district courts shall have jurisdiction over any action brought under the 
laws of any State for the recovery of funds paid by a State or local government if the action arises from the 
same transaction or occurrence as an action brought under section 3730 [31 USCS § 3730].

(c) Service on State or local authorities.   With respect to any State or local government that is named as 
a co-plaintiff with the United States in an action brought under subsection (b), a seal on the action ordered 
by the court under section 3730(b) [31 USCS § 3730(b)] shall not preclude the Government or the person 
bringing the action from serving the complaint, any other pleadings, or the written disclosure of substantially 
all material evidence and information possessed by the person bringing the action on the law enforcement 
authorities that are authorized under the law of that State or local government to investigate and prosecute 
such actions on behalf of such governments, except that such seal applies to the law enforcement 
authorities so served to the same extent as the seal applies to other parties in the action.

History

HISTORY: 

Added Oct. 27, 1986, P. L. 99-562, § 6(a), 100 Stat. 3158; May 20, 2009, P. L. 111-21, § 4(e), 123 Stat. 1625.
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          United States Code Service          >            TITLE 31. MONEY AND FINANCE (§§ 101 — 9705)          
>            Subtitle III. Financial Management (Chs. 31 — 39)          >            CHAPTER 37. Claims 
(Subchs. I — III)          >            Subchapter III. Claims Against The United States Government (§§ 
3721 — 3733)        

§ 3733. Civil investigative demands

(a) In general.  

(1)  Issuance and service. Whenever the Attorney General, or a designee (for purposes of this section), 
has reason to believe that any person may be in possession, custody, or control of any documentary 
material or information relevant to a false claims law investigation, the Attorney General, or a designee, 
may, before commencing a civil proceeding under section 3730(a) [31 USCS § 3730(a)] or other false 
claims law, or making an election under section 3730(b) [31 USCS § 3730(b)], issue in writing and 
cause to be served upon such person, a civil investigative demand requiring such person—

(A)  to produce such documentary material for inspection and copying,

(B)  to answer in writing written interrogatories with respect to such documentary material or 
information,

(C)  to give oral testimony concerning such documentary material or information, or

(D)  to furnish any combination of such material, answers, or testimony.

The Attorney General may delegate the authority to issue civil investigative demands under this 
subsection. Whenever a civil investigative demand is an express demand for any product of discovery, 
the Attorney General, the Deputy Attorney General, or an Assistant Attorney General shall cause to be 
served, in any manner authorized by this section, a copy of such demand upon the person from whom 
the discovery was obtained and shall notify the person to whom such demand is issued of the date on 
which such copy was served. Any information obtained by the Attorney General or a designee of the 
Attorney General under this section may be shared with any qui tam relator if the Attorney General or 
designee determine it is necessary as part of any false claims act [law] investigation.

(2)  Contents and deadlines.

(A)  Each civil investigative demand issued under paragraph (1) shall state the nature of the 
conduct constituting the alleged violation of a false claims law which is under investigation, and the 
applicable provision of law alleged to be violated.

(B)  If such demand is for the production of documentary material, the demand shall—

(i)  describe each class of documentary material to be produced with such definiteness and 
certainty as to permit such material to be fairly identified;

(ii)  prescribe a return date for each such class which will provide a reasonable period of time 
within which the material so demanded may be assembled and made available for inspection 
and copying; and

(iii)  identify the false claims law investigator to whom such material shall be made available.

(C)  If such demand is for answers to written interrogatories, the demand shall—
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(i)  set forth with specificity the written interrogatories to be answered;

(ii)  prescribe dates at which time answers to written interrogatories shall be submitted; and

(iii)  identify the false claims law investigator to whom such answers shall be submitted.

(D)  If such demand is for the giving of oral testimony, the demand shall—

(i)  prescribe a date, time, and place at which oral testimony shall be commenced;

(ii)  identify a false claims law investigator who shall conduct the examination and the custodian 
to whom the transcript of such examination shall be submitted;

(iii)  specify that such attendance and testimony are necessary to the conduct of the 
investigation;

(iv)  notify the person receiving the demand of the right to be accompanied by an attorney and 
any other representative; and

(v)  describe the general purpose for which the demand is being issued and the general nature 
of the testimony, including the primary areas of inquiry, which will be taken pursuant to the 
demand.

(E)  Any civil investigative demand issued under this section which is an express demand for any 
product of discovery shall not be returned or returnable until 20 days after a copy of such demand 
has been served upon the person from whom the discovery was obtained.

(F)  The date prescribed for the commencement of oral testimony pursuant to a civil investigative 
demand issued under this section shall be a date which is not less than seven days after the date 
on which demand is received, unless the Attorney General or an Assistant Attorney General 
designated by the Attorney General determines that exceptional circumstances are present which 
warrant the commencement of such testimony within a lesser period of time.

(G)  The Attorney General shall not authorize the issuance under this section of more than one civil 
investigative demand for oral testimony by the same person unless the person requests otherwise 
or unless the Attorney General, after investigation, notifies that person in writing that an additional 
demand for oral testimony is necessary.

(b) Protected material or information.  

(1)  In general. A civil investigative demand issued under subsection (a) may not require the production 
of any documentary material, the submission of any answers to written interrogatories, or the giving of 
any oral testimony if such material, answers, or testimony would be protected from disclosure under—

(A)  the standards applicable to subpoenas or subpoenas duces tecum issued by a court of the 
United States to aid in a grand jury investigation; or

(B)  the standards applicable to discovery requests under the Federal Rules of Civil Procedure, to 
the extent that the application of such standards to any such demand is appropriate and consistent 
with the provisions and purposes of this section.

(2)  Effect on other orders, rules, and laws. Any such demand which is an express demand for any 
product of discovery supersedes any inconsistent order, rule, or provision of law (other than this 
section) preventing or restraining disclosure of such product of discovery to any person. Disclosure of 
any product of discovery pursuant to any such express demand does not constitute a waiver of any 
right or privilege which the person making such disclosure may be entitled to invoke to resist discovery 
of trial preparation materials.

(c) Service; jurisdiction.  

(1)  By whom served. Any civil investigative demand issued under subsection (a) may be served by a 
false claims law investigator, or by a United States marshal or a deputy marshal, at any place within the 
territorial jurisdiction of any court of the United States.
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(2)  Service in foreign countries. Any such demand or any petition filed under subsection (j) may be 
served upon any person who is not found within the territorial jurisdiction of any court of the United 
States in such manner as the Federal Rules of Civil Procedure prescribe for service in a foreign 
country. To the extent that the courts of the United States can assert jurisdiction over any such person 
consistent with due process, the United States District Court for the District of Columbia shall have the 
same jurisdiction to take any action respecting compliance with this section by any such person that 
such court would have if such person were personally within the jurisdiction of such court.

(d) Service upon legal entities and natural persons.  

(1)  Legal entities. Service of any civil investigative demand issued under subsection (a) or of any 
petition filed under subsection (j) may be made upon a partnership, corporation, association, or other 
legal entity by—

(A)  delivering an executed copy of such demand or petition to any partner, executive officer, 
managing agent, or general agent of the partnership, corporation, association, or entity, or to any 
agent authorized by appointment or by law to receive service of process on behalf of such 
partnership, corporation, association, or entity;

(B)  delivering an executed copy of such demand or petition to the principal office or place of 
business of the partnership, corporation, association, or entity; or

(C)  depositing an executed copy of such demand or petition in the United States mails by 
registered or certified mail, with a return receipt requested, addressed to such partnership, 
corporation, association, or entity at its principal office or place of business.

(2)  Natural persons. Service of any such demand or petition may be made upon any natural person 
by—

(A)  delivering an executed copy of such demand or petition to the person; or

(B)  depositing an executed copy of such demand or petition in the United States mails by 
registered or certified mail, with a return receipt requested, addressed to the person at the person’s 
residence or principal office or place of business.

(e) Proof of service.   A verified return by the individual serving any civil investigative demand issued 
under subsection (a) or any petition filed under subsection (j) setting forth the manner of such service shall 
be proof of such service. In the case of service by registered or certified mail, such return shall be 
accompanied by the return post office receipt of delivery of such demand.

(f) Documentary material.  

(1)  Sworn certificates. The production of documentary material in response to a civil investigative 
demand served under this section shall be made under a sworn certificate, in such form as the demand 
designates, by—

(A)  in the case of a natural person, the person to whom the demand is directed, or

(B)  in the case of a person other than a natural person, a person having knowledge of the facts 
and circumstances relating to such production and authorized to act on behalf of such person.

The certificate shall state that all of the documentary material required by the demand and in the 
possession, custody, or control of the person to whom the demand is directed has been produced and 
made available to the false claims law investigator identified in the demand.

(2)  Production of materials. Any person upon whom any civil investigative demand for the production of 
documentary material has been served under this section shall make such material available for 
inspection and copying to the false claims law investigator identified in such demand at the principal 
place of business of such person, or at such other place as the false claims law investigator and the 
person thereafter may agree and prescribe in writing, or as the court may direct under subsection (j)(1). 
Such material shall be made so available on the return date specified in such demand, or on such later 
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date as the false claims law investigator may prescribe in writing. Such person may, upon written 
agreement between the person and the false claims law investigator, substitute copies for originals of 
all or any part of such material.

(g) Interrogatories.   Each interrogatory in a civil investigative demand served under this section shall be 
answered separately and fully in writing under oath and shall be submitted under a sworn certificate, in 
such form as the demand designates, by—

(1)  in the case of a natural person, the person to whom the demand is directed, or

(2)  in the case of a person other than a natural person, the person or persons responsible for 
answering each interrogatory.

If any interrogatory is objected to, the reasons for the objection shall be stated in the certificate instead of 
an answer. The certificate shall state that all information required by the demand and in the possession, 
custody, control, or knowledge of the person to whom the demand is directed has been submitted. To the 
extent that any information is not furnished, the information shall be identified and reasons set forth with 
particularity regarding the reasons why the information was not furnished.

(h) Oral examinations.  

(1)  Procedures. The examination of any person pursuant to a civil investigative demand for oral 
testimony served under this section shall be taken before an officer authorized to administer oaths and 
affirmations by the laws of the United States or of the place where the examination is held. The officer 
before whom the testimony is to be taken shall put the witness on oath or affirmation and shall, 
personally or by someone acting under the direction of the officer and in the officer’s presence, record 
the testimony of the witness. The testimony shall be taken stenographically and shall be transcribed. 
When the testimony is fully transcribed, the officer before whom the testimony is taken shall promptly 
transmit a copy of the transcript of the testimony to the custodian. This subsection shall not preclude 
the taking of testimony by any means authorized by, and in a manner consistent with, the Federal 
Rules of Civil Procedure.

(2)  Persons present. The false claims law investigator conducting the examination shall exclude from 
the place where the examination is held all persons except the person giving the testimony, the 
attorney for and any other representative of the person giving the testimony, the attorney for the 
Government, any person who may be agreed upon by the attorney for the Government and the person 
giving the testimony, the officer before whom the testimony is to be taken, and any stenographer taking 
such testimony.

(3)  Where testimony taken. The oral testimony of any person taken pursuant to a civil investigative 
demand served under this section shall be taken in the judicial district of the United States within which 
such person resides, is found, or transacts business, or in such other place as may be agreed upon by 
the false claims law investigator conducting the examination and such person.

(4)  Transcript of testimony. When the testimony is fully transcribed, the false claims law investigator or 
the officer before whom the testimony is taken shall afford the witness, who may be accompanied by 
counsel, a reasonable opportunity to examine and read the transcript, unless such examination and 
reading are waived by the witness. Any changes in form or substance which the witness desires to 
make shall be entered and identified upon the transcript by the officer or the false claims law 
investigator, with a statement of the reasons given by the witness for making such changes. The 
transcript shall then be signed by the witness, unless the witness in writing waives the signing, is ill, 
cannot be found, or refuses to sign. If the transcript is not signed by the witness within 30 days after 
being afforded a reasonable opportunity to examine it, the officer or the false claims law investigator 
shall sign it and state on the record the fact of the waiver, illness, absence of the witness, or the refusal 
to sign, together with the reasons, if any, given therefor.

(5)  Certification and delivery to custodian. The officer before whom the testimony is taken shall certify 
on the transcript that the witness was sworn by the officer and that the transcript is a true record of the 
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testimony given by the witness, and the officer or false claims law investigator shall promptly deliver the 
transcript, or send the transcript by registered or certified mail, to the custodian.

(6)  Furnishing or inspection of transcript by witness. Upon payment of reasonable charges therefor, the 
false claims law investigator shall furnish a copy of the transcript to the witness only, except that the 
Attorney General, the Deputy Attorney General, or an Assistant Attorney General may, for good cause, 
limit such witness to inspection of the official transcript of the witness’ testimony.

(7)  Conduct of oral testimony.

(A)  Any person compelled to appear for oral testimony under a civil investigative demand issued 
under subsection (a) may be accompanied, represented, and advised by counsel. Counsel may 
advise such person, in confidence, with respect to any question asked of such person. Such person 
or counsel may object on the record to any question, in whole or in part, and shall briefly state for 
the record the reason for the objection. An objection may be made, received, and entered upon the 
record when it is claimed that such person is entitled to refuse to answer the question on the 
grounds of any constitutional or other legal right or privilege, including the privilege against self-
incrimination. Such person may not otherwise object to or refuse to answer any question, and may 
not directly or through counsel otherwise interrupt the oral examination. If such person refuses to 
answer any question, a petition may be filed in the district court of the United States under 
subsection (j)(1) for an order compelling such person to answer such question.

(B)  If such person refuses to answer any question on the grounds of the privilege against self-
incrimination, the testimony of such person may be compelled in accordance with the provisions of 
part V of title 18 [18 USCS §§ 6001 et seq.].

(8)  Witness fees and allowances. Any person appearing for oral testimony under a civil investigative 
demand issued under subsection (a) shall be entitled to the same fees and allowances which are paid 
to witnesses in the district courts of the United States.

(i) Custodians of documents, answers, and transcripts.  

(1)  Designation. The Attorney General shall designate a false claims law investigator to serve as 
custodian of documentary material, answers to interrogatories, and transcripts of oral testimony 
received under this section, and shall designate such additional false claims law investigators as the 
Attorney General determines from time to time to be necessary to serve as deputies to the custodian.

(2)  Responsibility for materials; disclosure.

(A)  A false claims law investigator who receives any documentary material, answers to 
interrogatories, or transcripts of oral testimony under this section shall transmit them to the 
custodian. The custodian shall take physical possession of such material, answers, or transcripts 
and shall be responsible for the use made of them and for the return of documentary material under 
paragraph (4).

(B)  The custodian may cause the preparation of such copies of such documentary material, 
answers to interrogatories, or transcripts of oral testimony as may be required for official use by any 
false claims law investigator, or other officer or employee of the Department of Justice. Such 
material, answers, and transcripts may be used by any such authorized false claims law 
investigator or other officer or employee in connection with the taking of oral testimony under this 
section.

(C)  Except as otherwise provided in this subsection, no documentary material, answers to 
interrogatories, or transcripts of oral testimony, or copies thereof, while in the possession of the 
custodian, shall be available for examination by any individual other than a false claims law 
investigator or other officer or employee of the Department of Justice authorized under 
subparagraph (B). The prohibition in the preceding sentence on the availability of material, 
answers, or transcripts shall not apply if consent is given by the person who produced such 
material, answers, or transcripts, or, in the case of any product of discovery produced pursuant to 
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an express demand for such material, consent is given by the person from whom the discovery was 
obtained. Nothing in this subparagraph is intended to prevent disclosure to the Congress, including 
any committee or subcommittee of the Congress, or to any other agency of the United States for 
use by such agency in furtherance of its statutory responsibilities.

(D)  While in the possession of the custodian and under such reasonable terms and conditions as 
the Attorney General shall prescribe—

(i)  documentary material and answers to interrogatories shall be available for examination by 
the person who produced such material or answers, or by a representative of that person 
authorized by that person to examine such material and answers; and

(ii)  transcripts of oral testimony shall be available for examination by the person who produced 
such testimony, or by a representative of that person authorized by that person to examine 
such transcripts.

(3)  Use of material, answers, or transcripts in other proceedings. Whenever any attorney of the 
Department of Justice has been designated to appear before any court, grand jury, or Federal agency 
in any case or proceeding, the custodian of any documentary material, answers to interrogatories, or 
transcripts of oral testimony received under this section may deliver to such attorney such material, 
answers, or transcripts for official use in connection with any such case or proceeding as such attorney 
determines to be required. Upon the completion of any such case or proceeding, such attorney shall 
return to the custodian any such material, answers, or transcripts so delivered which have not passed 
into the control of such court, grand jury, or agency through introduction into the record of such case or 
proceeding.

(4)  Conditions for return of material. If any documentary material has been produced by any person in 
the course of any false claims law investigation pursuant to a civil investigative demand under this 
section, and—

(A)  any case or proceeding before the court or grand jury arising out of such investigation, or any 
proceeding before any Federal agency involving such material, has been completed, or

(B)  no case or proceeding in which such material may be used has been commenced within a 
reasonable time after completion of the examination and analysis of all documentary material and 
other information assembled in the course of such investigation,

the custodian shall, upon written request of the person who produced such material, return to such 
person any such material (other than copies furnished to the false claims law investigator under 
subsection (f)(2) or made for the Department of Justice under paragraph (2)(B)) which has not passed 
into the control of any court, grand jury, or agency through introduction into the record of such case or 
proceeding.

(5)  Appointment of successor custodians. In the event of the death, disability, or separation from 
service in the Department of Justice of the custodian of any documentary material, answers to 
interrogatories, or transcripts of oral testimony produced pursuant to a civil investigative demand under 
this section, or in the event of the official relief of such custodian from responsibility for the custody and 
control of such material, answers, or transcripts, the Attorney General shall promptly—

(A)  designate another false claims law investigator to serve as custodian of such material, 
answers, or transcripts, and

(B)  transmit in writing to the person who produced such material, answers, or testimony notice of 
the identity and address of the successor so designated.

Any person who is designated to be a successor under this paragraph shall have, with regard to such 
material, answers, or transcripts, the same duties and responsibilities as were imposed by this section 
upon that person’s predecessor in office, except that the successor shall not be held responsible for 
any default or dereliction which occurred before that designation.
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(j) Judicial proceedings.  

(1)  Petition for enforcement. Whenever any person fails to comply with any civil investigative demand 
issued under subsection (a), or whenever satisfactory copying or reproduction of any material 
requested in such demand cannot be done and such person refuses to surrender such material, the 
Attorney General may file, in the district court of the United States for any judicial district in which such 
person resides, is found, or transacts business, and serve upon such person a petition for an order of 
such court for the enforcement of the civil investigative demand.

(2)  Petition to modify or set aside demand.

(A)  Any person who has received a civil investigative demand issued under subsection (a) may 
file, in the district court of the United States for the judicial district within which such person resides, 
is found, or transacts business, and serve upon the false claims law investigator identified in such 
demand a petition for an order of the court to modify or set aside such demand. In the case of a 
petition addressed to an express demand for any product of discovery, a petition to modify or set 
aside such demand may be brought only in the district court of the United States for the judicial 
district in which the proceeding in which such discovery was obtained is or was last pending. Any 
petition under this subparagraph must be filed—

(i)  within 20 days after the date of service of the civil investigative demand, or at any time 
before the return date specified in the demand, whichever date is earlier, or

(ii)  within such longer period as may be prescribed in writing by any false claims law 
investigator identified in the demand.

(B)  The petition shall specify each ground upon which the petitioner relies in seeking relief under 
subparagraph (A), and may be based upon any failure of the demand to comply with the provisions 
of this section or upon any constitutional or other legal right or privilege of such person. During the 
pendency of the petition in the court, the court may stay, as it deems proper, the running of the time 
allowed for compliance with the demand, in whole or in part, except that the person filing the 
petition shall comply with any portions of the demand not sought to be modified or set aside.

(3)  Petition to modify or set aside demand for product of discovery.

(A)  In the case of any civil investigative demand issued under subsection (a) which is an express 
demand for any product of discovery, the person from whom such discovery was obtained may file, 
in the district court of the United States for the judicial district in which the proceeding in which such 
discovery was obtained is or was last pending, and serve upon any false claims law investigator 
identified in the demand and upon the recipient of the demand, a petition for an order of such court 
to modify or set aside those portions of the demand requiring production of any such product of 
discovery. Any petition under this subparagraph must be filed—

(i)  within 20 days after the date of service of the civil investigative demand, or at any time 
before the return date specified in the demand, whichever date is earlier, or

(ii)  within such longer period as may be prescribed in writing by any false claims law 
investigator identified in the demand.

(B)  The petition shall specify each ground upon which the petitioner relies in seeking relief under 
subparagraph (A), and may be based upon any failure of the portions of the demand from which 
relief is sought to comply with the provisions of this section, or upon any constitutional or other legal 
right or privilege of the petitioner. During the pendency of the petition, the court may stay, as it 
deems proper, compliance with the demand and the running of the time allowed for compliance 
with the demand.

(4)  Petition to require performance by custodian of duties. At any time during which any custodian is in 
custody or control of any documentary material or answers to interrogatories produced, or transcripts of 
oral testimony given, by any person in compliance with any civil investigative demand issued under 
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subsection (a), such person, and in the case of an express demand for any product of discovery, the 
person from whom such discovery was obtained, may file, in the district court of the United States for 
the judicial district within which the office of such custodian is situated, and serve upon such custodian, 
a petition for an order of such court to require the performance by the custodian of any duty imposed 
upon the custodian by this section.

(5)  Jurisdiction. Whenever any petition is filed in any district court of the United States under this 
subsection, such court shall have jurisdiction to hear and determine the matter so presented, and to 
enter such order or orders as may be required to carry out the provisions of this section. Any final order 
so entered shall be subject to appeal under section 1291 of title 28. Any disobedience of any final order 
entered under this section by any court shall be punished as a contempt of the court.

(6)  Applicability of Federal Rules of Civil Procedure. The Federal Rules of Civil Procedure shall apply 
to any petition under this subsection, to the extent that such rules are not inconsistent with the 
provisions of this section.

(k) Disclosure exemption.   Any documentary material, answers to written interrogatories, or oral 
testimony provided under any civil investigative demand issued under subsection (a) shall be exempt from 
disclosure under section 552 of title 5.

(l) Definitions.   For purposes of this section—

(1)  the term “false claims law” means—

(A)  this section and sections 3729 through 3732 [31 USCS § 3729–3732]; and

(B)  any Act of Congress enacted after the date of the enactment of this section [enacted Oct. 27, 
1986] which prohibits, or makes available to the United States in any court of the United States any 
civil remedy with respect to, any false claim against, bribery of, or corruption of any officer or 
employee of the United States;

(2)  the term “false claims law investigation” means any inquiry conducted by any false claims law 
investigator for the purpose of ascertaining whether any person is or has been engaged in any violation 
of a false claims law;

(3)  the term “false claims law investigator” means any attorney or investigator employed by the 
Department of Justice who is charged with the duty of enforcing or carrying into effect any false claims 
law, or any officer or employee of the United States acting under the direction and supervision of such 
attorney or investigator in connection with a false claims law investigation;

(4)  the term “person” means any natural person, partnership, corporation, association, or other legal 
entity, including any State or political subdivision of a State;

(5)  the term “documentary material” includes the original or any copy of any book, record, report, 
memorandum, paper, communication, tabulation, chart, or other document, or data compilations stored 
in or accessible through computer or other information retrieval systems, together with instructions and 
all other materials necessary to use or interpret such data compilations, and any product of discovery;

(6)  the term “custodian” means the custodian, or any deputy custodian, designated by the Attorney 
General under subsection (i)(1);

(7)  the term “product of discovery” includes—

(A)  the original or duplicate of any deposition, interrogatory, document, thing, result of the 
inspection of land or other property, examination, or admission, which is obtained by any method of 
discovery in any judicial or administrative proceeding of an adversarial nature;

(B)  any digest, analysis, selection, compilation, or derivation of any item listed in subparagraph 
(A); and

(C)  any index or other manner of access to any item listed in subparagraph (A); and
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(8)  the term “official use” means any use that is consistent with the law, and the regulations and 
policies of the Department of Justice, including use in connection with internal Department of Justice 
memoranda and reports; communications between the Department of Justice and a Federal, State, or 
local government agency, or a contractor of a Federal, State, or local government agency, undertaken 
in furtherance of a Department of Justice investigation or prosecution of a case; interviews of any qui 
tam relator or other witness; oral examinations; depositions; preparation for and response to civil 
discovery requests; introduction into the record of a case or proceeding; applications, motions, 
memoranda and briefs submitted to a court or other tribunal; and communications with Government 
investigators, auditors, consultants and experts, the counsel of other parties, arbitrators and mediators, 
concerning an investigation, case or proceeding.

History

HISTORY: 

Added Oct. 27, 1986, P. L. 99-562, § 6(a), 100 Stat. 3159; May 20, 2009, P. L. 111-21, § 4(c), 123 Stat. 1623.

United States Code Service
Copyright © 2025 All rights reserved.

End of Document



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- O
VE

R
VI

EW

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

86
,4

79
,9

49
19

87
34

0
0

0
0

86
,4

79
,9

49
0

0
0

31
17

3,
28

7,
66

3
19

88
19

9
2,

30
9,

35
4

33
,7

50
2,

34
3,

10
4

17
5,

63
0,

76
7

88
,7

50
8,

43
8

97
,1

88
53

19
7,

20
2,

18
0

19
89

21
5

15
,1

11
,7

19
1,

68
1

15
,1

13
,4

00
21

2,
31

5,
58

0
1,

44
6,

77
0

20
0

1,
44

6,
97

0
94

18
9,

56
4,

36
7

19
90

23
2

40
,4

83
,3

67
75

,0
00

40
,5

58
,3

67
23

0,
12

2,
73

4
6,

59
0,

93
6

20
,6

70
6,

61
1,

60
6

83
27

0,
53

0,
46

7
19

91
23

2
70

,3
84

,4
31

69
,5

00
70

,4
53

,9
31

34
0,

98
4,

39
8

10
,6

67
,5

37
18

,7
50

10
,6

86
,2

87
87

13
7,

95
8,

20
6

19
92

28
2

13
3,

94
9,

44
7

99
4,

45
6

13
4,

94
3,

90
3

27
2,

90
2,

10
9

24
,1

21
,6

48
25

9,
78

4
24

,3
81

,4
32

11
6

18
1,

94
5,

57
6

19
93

30
4

18
3,

64
3,

78
7

6,
60

3,
00

0
19

0,
24

6,
78

7
37

2,
19

2,
36

3
27

,5
76

,2
35

1,
76

6,
90

2
29

,3
43

,1
37

13
8

70
6,

02
2,

89
7

19
94

27
9

37
9,

01
8,

20
5

2,
82

2,
32

3
38

1,
84

0,
52

8
1,

08
7,

86
3,

42
5

69
,4

53
,3

50
83

8,
89

6
70

,2
92

,2
46

21
6

26
9,

98
9,

64
2

19
95

23
2

23
9,

02
4,

29
2

1,
63

5,
00

0
24

0,
65

9,
29

2
51

0,
64

8,
93

4
45

,1
62

,2
96

46
5,

80
0

45
,6

28
,0

96
26

9
24

7,
35

7,
27

1
19

96
18

5
12

4,
36

1,
20

3
13

,5
22

,4
33

13
7,

88
3,

63
6

38
5,

24
0,

90
8

22
,1

19
,6

19
3,

73
1,

97
8

25
,8

51
,5

97
34

0
46

5,
56

8,
06

1
19

97
18

2
62

1,
91

9,
27

4
6,

02
1,

20
0

62
7,

94
0,

47
4

1,
09

3,
50

8,
53

5
65

,8
57

,4
19

1,
65

8,
48

5
67

,5
15

,9
04

54
8

15
1,

43
5,

79
4

19
98

11
9

43
8,

83
4,

84
6

30
,2

48
,0

75
46

9,
08

2,
92

1
62

0,
51

8,
71

5
70

,2
64

,3
72

8,
48

6,
64

5
78

,7
51

,0
17

46
8

24
5,

39
0,

48
5

19
99

14
1

48
2,

56
5,

23
3

5,
06

7,
50

3
48

7,
63

2,
73

6
73

3,
02

3,
22

1
63

,0
18

,0
64

1,
37

4,
48

7
64

,3
92

,5
52

49
3

36
7,

88
7,

19
7

20
00

94
1,

20
8,

37
0,

68
8

1,
68

8,
95

7
1,

21
0,

05
9,

64
5

1,
57

7,
94

6,
84

1
18

3,
67

9,
37

7
37

5,
14

3
18

4,
05

4,
52

0
36

3
49

4,
49

6,
97

4
20

01
85

1,
21

5,
52

5,
91

6
12

8,
58

7,
15

1
1,

34
4,

11
3,

06
7

1,
83

8,
61

0,
04

2
18

7,
59

0,
47

0
30

,7
01

,8
81

21
8,

29
2,

35
0

31
4

11
9,

59
8,

29
2

20
02

61
1,

07
8,

17
4,

02
3

25
,7

86
,1

40
1,

10
3,

96
0,

16
2

1,
22

3,
55

8,
45

4
16

1,
37

7,
82

2
4,

58
2,

31
9

16
5,

96
0,

14
1

31
9

71
1,

09
8,

29
9

20
03

94
1,

53
4,

86
2,

35
2

5,
18

5,
91

1
1,

54
0,

04
8,

26
3

2,
25

1,
14

6,
56

3
33

7,
30

7,
85

7
1,

38
2,

74
1

33
8,

69
0,

59
8

33
4

11
5,

65
6,

02
3

20
04

11
2

56
1,

71
7,

50
2

9,
26

1,
87

9
57

0,
97

9,
38

2
68

6,
63

5,
40

4
11

0,
22

4,
22

0
2,

37
6,

12
8

11
2,

60
0,

34
8

43
2

27
6,

91
4,

98
3

20
05

10
7

1,
14

9,
04

7,
52

4
7,

48
1,

59
3

1,
15

6,
52

9,
11

7
1,

43
3,

44
4,

09
9

16
8,

58
0,

54
3

2,
03

1,
69

5
17

0,
61

2,
23

7
40

7



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- O
VE

R
VI

EW

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

1,
71

2,
45

9,
25

7
20

06
76

1,
49

1,
10

5,
49

9
22

,7
11

,3
63

1,
51

3,
81

6,
86

2
3,

22
6,

27
6,

11
9

21
9,

97
6,

07
2

5,
64

7,
83

6
22

5,
62

3,
90

8
38

5
56

4,
82

6,
84

4
20

07
14

6
1,

25
1,

72
6,

95
5

16
0,

24
6,

89
4

1,
41

1,
97

3,
84

9
1,

97
6,

80
0,

69
3

19
4,

46
3,

21
2

4,
61

6,
89

9
19

9,
08

0,
11

1
36

5
31

2,
19

3,
48

0
20

08
16

6
1,

10
3,

91
8,

51
6

12
,6

78
,9

36
1,

11
6,

59
7,

45
2

1,
42

8,
79

0,
93

2
20

8,
43

2,
58

7
2,

99
7,

61
5

21
1,

43
0,

20
2

37
9

47
0,

68
5,

68
6

20
09

13
4

1,
96

4,
00

5,
25

1
33

,7
76

,4
80

1,
99

7,
78

1,
73

0
2,

46
8,

46
7,

41
7

24
9,

56
7,

13
5

9,
68

4,
14

7
25

9,
25

1,
28

2
43

3
64

9,
30

0,
36

8
20

10
14

4
2,

27
9,

05
5,

24
8

10
9,

77
8,

61
3

2,
38

8,
83

3,
86

2
3,

03
8,

13
4,

23
0

37
9,

51
8,

43
6

30
,9

15
,9

91
41

0,
43

4,
42

7
57

6
24

1,
36

5,
99

5
20

11
13

6
2,

65
6,

80
2,

41
4

17
3,

88
8,

70
3

2,
83

0,
69

1,
11

7
3,

07
2,

05
7,

11
2

52
5,

03
5,

02
2

49
,0

41
,6

06
57

4,
07

6,
62

8
63

4
1,

61
2,

21
2,

86
2

20
12

15
8

3,
37

6,
99

5,
16

9
90

,2
48

,3
43

3,
46

7,
24

3,
51

2
5,

07
9,

45
6,

37
4

44
0,

07
2,

45
6

24
,8

61
,7

43
46

4,
93

4,
19

9
65

5
18

8,
37

6,
77

2
20

13
11

7
2,

81
8,

60
7,

36
2

20
3,

99
2,

65
9

3,
02

2,
60

0,
02

1
3,

21
0,

97
6,

79
4

51
3,

34
7,

27
8

51
,1

97
,0

91
56

4,
54

4,
36

9
75

7
1,

67
7,

60
8,

22
6

20
14

11
9

4,
39

0,
67

9,
73

9
91

,1
36

,7
01

4,
48

1,
81

6,
44

0
6,

15
9,

42
4,

66
5

70
3,

12
7,

38
1

17
,6

15
,4

75
72

0,
74

2,
85

7
71

6
73

8,
44

2,
48

7
20

15
12

9
1,

89
8,

04
1,

29
8

51
6,

87
5,

69
5

2,
41

4,
91

6,
99

3
3,

15
3,

35
9,

48
0

34
4,

29
3,

36
9

13
9,

01
5,

17
7

48
3,

30
8,

54
6

63
9

1,
92

9,
55

6,
06

2
20

16
18

4
2,

92
8,

67
4,

13
2

10
8,

29
8,

06
9

3,
03

6,
97

2,
20

2
4,

96
6,

52
8,

26
3

52
5,

39
3,

50
9

29
,6

58
,6

00
55

5,
05

2,
10

8
71

0
28

3,
62

6,
02

1
20

17
17

6
2,

55
5,

28
0,

73
5

60
2,

68
2,

05
2

3,
15

7,
96

2,
78

7
3,

44
1,

58
8,

80
7

41
2,

07
6,

22
4

13
5,

36
0,

01
0

54
7,

43
6,

23
4

68
1

76
9,

59
6,

45
3

20
18

13
3

1,
99

8,
13

0,
58

5
21

0,
79

6,
05

3
2,

20
8,

92
6,

63
8

2,
97

8,
52

3,
09

1
32

8,
08

8,
09

1
37

,5
05

,3
57

36
5,

59
3,

44
9

64
8

85
2,

78
2,

69
7

20
19

15
0

1,
91

2,
58

9,
54

5
30

5,
55

4,
61

3
2,

21
8,

14
4,

15
8

3,
07

0,
92

6,
85

5
29

0,
61

3,
36

0
75

,1
43

,3
67

36
5,

75
6,

72
8

63
7

54
7,

90
3,

19
8

20
20

26
1

1,
53

6,
46

4,
40

1
19

3,
88

3,
47

5
1,

73
0,

34
7,

87
7

2,
27

8,
25

1,
07

5
28

0,
17

8,
89

1
51

,2
74

,1
54

33
1,

45
3,

04
4

67
6

3,
99

3,
41

8,
82

0
20

21
21

2
1,

21
0,

91
6,

86
4

48
2,

50
4,

27
2

1,
69

3,
42

1,
13

6
5,

68
6,

83
9,

95
6

20
1,

30
2,

44
6

62
,8

12
,3

98
26

4,
11

4,
84

3
59

8
25

0,
33

7,
20

0
20

22
30

4
80

7,
05

3,
80

2
1,

18
9,

41
9,

17
6

1,
99

6,
47

2,
97

8
2,

24
6,

81
0,

17
8

14
7,

54
0,

26
9

35
0,

21
8,

54
3

49
7,

75
8,

81
2

65
9

36
3,

69
4,

22
0

20
23

50
5

1,
95

6,
81

3,
44

7
46

6,
88

4,
19

6
2,

42
3,

69
7,

64
4

2,
78

7,
39

1,
86

4
36

1,
51

0,
92

6
88

,7
85

,6
93

45
0,

29
6,

62
0

71
3

50
2,

88
7,

56
6

20
24

42
3

2,
19

9,
88

5,
93

4
21

7,
96

5,
11

2
2,

41
7,

85
1,

04
6

2,
92

0,
73

8,
61

2
34

4,
84

1,
55

3
59

,1
29

,8
96

40
3,

97
1,

45
0

97
9



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- O
VE

R
VI

EW

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

TO
TA

L
7,

16
8

16
,9

45
23

,0
69

,6
58

,5
42

49
,8

16
,0

50
,0

60
5,

43
8,

40
6,

95
7

55
,2

54
,4

57
,0

18
78

,3
24

,1
15

,5
60

8,
22

4,
50

5,
50

3
1,

28
5,

56
2,

54
0

9,
51

0,
06

8,
04

2

N
O

TE
S:

N
ew

 M
at

te
rs

 re
fe

rs
 to

 n
ew

ly
 re

ce
iv

ed
 re

fe
rra

ls
, i

nv
es

tig
at

io
ns

, a
nd

 q
ui

 ta
m

 a
ct

io
ns

.
Se

ttl
em

en
ts

 a
nd

 ju
dg

m
en

ts
 in

cl
ud

e 
co

m
m

on
 la

w
 re

co
ve

rie
s 

ar
is

in
g 

ou
t o

f o
ur

 F
al

se
 C

la
im

s 
Ac

t i
nv

es
tig

at
io

ns
.

R
el

at
or

 s
ha

re
 a

w
ar

ds
 a

re
 c

al
cu

la
te

d 
on

 th
e 

po
rti

on
 o

f t
he

 s
et

tle
m

en
t o

r j
ud

gm
en

t a
ttr

ib
ut

ab
le

 to
 th

e 
re

la
to

rs
' c

la
im

s,
 w

hi
ch

 m
ay

 b
e 

le
ss

 th
an

 th
e 

to
ta

l s
et

tle
m

en
t o

r j
ud

gm
en

t
.

R
el

at
or

 s
ha

re
 a

w
ar

ds
 d

o 
no

t i
nc

lu
de

 a
m

ou
nt

s 
re

co
ve

re
d 

in
 s

ub
se

ct
io

n 
(h

) o
r o

th
er

 p
er

so
na

l
cl

ai
m

s.
 S

ee
 3

1 
U

. S
. C

. 3
73

0(
h)

.
H

is
to

ric
al

ly
, n

on
 q

ui
 ta

m
 s

et
tle

m
en

ts
 a

nd
 ju

dg
m

en
ts

 d
id

 n
ot

 in
cl

ud
e 

m
at

te
rs

 s
ep

ar
at

el
y 

ha
nd

le
d 

by
 th

e 
U

ni
te

d 
St

at
es

 A
tto

rn
ey

s’
 O

ffi
ce

s,
 a

s 
th

e 
C

iv
il 

D
iv

is
io

n 
di

d 
no

t m
ai

nt
ai

n 
th

at
 d

at
a.

H
ow

ev
er

, b
eg

in
ni

ng
 O

ct
ob

er
 1

, 2
01

9,
 n

on
 q

ui
 ta

m
 s

et
tle

m
en

ts
 a

nd
 ju

dg
m

en
ts

 in
cl

ud
e 

se
ttl

em
en

ts
 a

nd
 ju

dg
m

en
ts

 o
cc

ur
rin

g 
on

 o
r a

fte
r O

ct
ob

er
 1

, 2
01

9 
in

 m
at

te
rs

 s
ep

ar
at

el
y 

ha
nd

le
d 

by
 th

e
U

ni
te

d 
St

at
es

 A
tto

rn
ey

s’
 O

ffi
ce

s 
w

he
n 

th
os

e 
se

ttl
em

en
ts

 a
nd

 ju
dg

m
en

ts
 h

av
e 

be
en

 re
po

rte
d 

to
 th

e 
C

iv
il 

D
iv

is
io

n.



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- H
EA

LT
H

 A
N

D
 H

U
M

A
N

 S
ER

VI
C

ES
**

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

11
,3

61
,8

26
19

87
12

0
0

0
11

,3
61

,8
26

0
0

0
3

2,
18

2,
67

5
19

88
5

35
5,

00
0

0
35

5,
00

0
2,

53
7,

67
5

88
,7

50
0

88
,7

50
7

35
0,

46
0

19
89

19
5,

09
9,

66
1

0
5,

09
9,

66
1

5,
45

0,
12

1
50

,0
00

0
50

,0
00

16
10

,3
27

,5
00

19
90

27
90

3,
15

8
0

90
3,

15
8

11
,2

30
,6

58
11

9,
47

4
0

11
9,

47
4

11
8,

67
0,

73
5

19
91

19
5,

42
0,

00
0

0
5,

42
0,

00
0

14
,0

90
,7

35
86

1,
40

1
0

86
1,

40
1

12
9,

82
1,

64
0

19
92

26
2,

19
2,

47
8

0
2,

19
2,

47
8

12
,0

14
,1

18
44

6,
64

8
0

44
6,

64
8

15
12

,5
23

,1
65

19
93

22
15

1,
76

0,
40

4
0

15
1,

76
0,

40
4

16
4,

28
3,

56
9

22
,9

46
,1

01
0

22
,9

46
,1

01
38

38
1,

47
0,

01
5

19
94

42
6,

28
0,

81
5

24
0,

00
0

6,
52

0,
81

5
38

7,
99

0,
83

0
1,

11
3,

59
7

72
,0

00
1,

18
5,

59
7

75
96

,2
90

,7
79

19
95

26
84

,0
61

,7
89

1,
62

0,
00

0
85

,6
81

,7
89

18
1,

97
2,

56
8

14
,3

37
,9

82
46

5,
80

0
14

,8
03

,7
82

87
63

,0
59

,8
73

19
96

20
49

,2
36

,6
98

2,
34

0,
00

0
51

,5
76

,6
98

11
4,

63
6,

57
2

8,
70

7,
16

8
66

7,
40

0
9,

37
4,

56
8

17
7

35
1,

44
0,

02
7

19
97

48
57

8,
98

7,
08

1
92

,5
00

57
9,

07
9,

58
1

93
0,

51
9,

60
8

58
,8

52
,6

05
20

,2
50

58
,8

72
,8

55
26

9
40

,1
07

,9
20

19
98

35
25

1,
82

4,
16

7
2,

52
6,

07
5

25
4,

35
0,

24
2

29
4,

45
8,

16
2

46
,8

63
,3

57
18

7,
01

5
47

,0
50

,3
72

27
6

88
,0

00
,7

92
19

99
28

39
6,

40
2,

12
8

1,
36

6,
69

9
39

7,
76

8,
82

7
48

5,
76

9,
61

9
45

,1
74

,5
56

31
7,

82
9

45
,4

92
,3

85
31

5
20

8,
89

9,
01

5
20

00
35

72
3,

15
2,

74
6

33
3,

45
7

72
3,

48
6,

20
3

93
2,

38
5,

21
8

11
5,

39
7,

40
3

87
,3

43
11

5,
48

4,
74

6
21

2
43

5,
84

9,
17

9
20

01
34

93
1,

26
2,

92
2

14
,9

91
,5

54
94

6,
25

4,
47

5
1,

38
2,

10
3,

65
4

14
3,

90
4,

70
0

3,
73

5,
50

0
14

7,
64

0,
20

0
18

1
74

,4
54

,4
27

20
02

22
93

7,
84

1,
18

6
23

,4
07

,5
71

96
1,

24
8,

75
7

1,
03

5,
70

3,
18

4
15

0,
28

0,
71

7
4,

00
8,

68
6

15
4,

28
9,

40
3

19
4

54
1,

92
9,

81
0

20
03

27
1,

30
4,

92
0,

31
4

2,
88

0,
78

5
1,

30
7,

80
1,

09
9

1,
84

9,
73

0,
90

9
28

4,
07

4,
36

8
72

2,
23

3
28

4,
79

6,
60

1
21

5
34

,8
16

,4
47

20
04

28
47

0,
33

5,
08

1
5,

77
5,

06
2

47
6,

11
0,

14
2

51
0,

92
6,

58
9

95
,9

20
,1

49
1,

62
5,

12
9

97
,5

45
,2

78
27

3
20

4,
82

1,
54

8
20

05
35

90
6,

65
6,

83
6

6,
67

1,
59

3
91

3,
32

8,
42

9
1,

11
8,

14
9,

97
7

12
0,

98
9,

29
8

1,
90

0,
09

5
12

2,
88

9,
39

3
27

0



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- H
EA

LT
H

 A
N

D
 H

U
M

A
N

 S
ER

VI
C

ES
**

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

1,
05

0,
52

0,
71

4
20

06
19

1,
22

7,
11

4,
22

1
16

,2
29

,5
40

1,
24

3,
34

3,
76

1
2,

29
3,

86
4,

47
5

16
3,

16
7,

98
4

3,
92

1,
99

6
16

7,
08

9,
98

1
21

6
46

5,
05

2,
99

3
20

07
30

92
9,

61
5,

84
6

15
2,

45
6,

64
0

1,
08

2,
07

2,
48

6
1,

54
7,

12
5,

48
0

15
7,

86
0,

62
3

2,
49

7,
17

7
16

0,
35

7,
79

9
19

9
16

2,
97

2,
02

2
20

08
64

1,
00

5,
79

7,
37

5
6,

85
2,

57
1

1,
01

2,
64

9,
94

6
1,

17
5,

62
1,

96
9

19
2,

43
3,

60
5

1,
52

2,
16

4
19

3,
95

5,
77

0
23

1
24

0,
06

1,
42

4
20

09
36

1,
36

8,
41

1,
52

2
30

,2
83

,4
52

1,
39

8,
69

4,
97

4
1,

63
8,

75
6,

39
8

15
5,

44
0,

55
0

8,
66

9,
82

2
16

4,
11

0,
37

2
27

9
54

9,
09

7,
73

2
20

10
42

1,
95

5,
80

5,
33

6
16

,3
66

,2
32

1,
97

2,
17

1,
56

8
2,

52
1,

26
9,

30
1

33
5,

08
4,

13
2

4,
63

9,
80

4
33

9,
72

3,
93

6
38

5
17

8,
28

7,
54

5
20

11
42

2,
18

3,
14

2,
67

4
88

,2
91

,3
93

2,
27

1,
43

4,
06

7
2,

44
9,

72
1,

61
2

44
6,

89
0,

50
5

24
,0

55
,5

63
47

0,
94

6,
06

8
41

7
56

1,
37

3,
96

7
20

12
31

2,
58

1,
75

5,
89

9
37

,8
38

,6
68

2,
61

9,
59

4,
56

7
3,

18
0,

96
8,

53
4

29
6,

96
8,

57
5

10
,5

98
,7

93
30

7,
56

7,
36

8
41

7
61

,3
54

,3
29

20
13

30
2,

57
5,

65
6,

95
1

12
2,

85
4,

97
2

2,
69

8,
51

1,
92

4
2,

75
9,

86
6,

25
3

47
5,

35
4,

11
3

29
,5

69
,6

05
50

4,
92

3,
71

8
50

4
89

,0
54

,4
90

20
14

34
2,

28
2,

79
9,

13
7

75
,3

22
,3

26
2,

35
8,

12
1,

46
2

2,
44

7,
17

5,
95

2
38

5,
05

7,
13

0
13

,3
97

,1
86

39
8,

45
4,

31
6

47
1

16
0,

75
8,

91
5

20
15

27
1,

49
2,

10
3,

00
5

47
7,

12
3,

06
5

1,
96

9,
22

6,
07

0
2,

12
9,

98
4,

98
5

27
2,

91
6,

83
2

13
3,

27
8,

44
0

40
6,

19
5,

27
1

42
6

97
,4

07
,7

97
20

16
95

2,
55

2,
46

6,
69

8
75

,1
45

,6
88

2,
62

7,
61

2,
38

7
2,

72
5,

02
0,

18
4

46
4,

48
9,

81
6

20
,4

81
,8

47
48

4,
97

1,
66

3
50

4
32

,6
27

,3
57

20
17

70
1,

67
6,

04
3,

19
1

44
6,

22
2,

50
6

2,
12

2,
26

5,
69

7
2,

15
4,

89
3,

05
4

30
3,

06
8,

11
1

12
3,

63
7,

55
3

42
6,

70
5,

66
3

49
4

56
8,

06
9,

01
5

20
18

61
1,

86
6,

26
2,

63
6

17
2,

95
8,

62
2

2,
03

9,
22

1,
25

8
2,

60
7,

29
0,

27
2

30
2,

83
2,

47
6

27
,0

91
,6

47
32

9,
92

4,
12

3
44

7
70

0,
83

8,
73

5
20

19
59

1,
62

3,
50

6,
82

9
28

4,
36

6,
59

1
1,

90
7,

87
3,

42
0

2,
60

8,
71

2,
15

4
23

1,
90

4,
95

4
69

,0
37

,3
15

30
0,

94
2,

26
9

44
9

40
2,

74
5,

79
4

20
20

12
1

1,
30

8,
86

3,
25

6
18

0,
07

9,
04

9
1,

48
8,

94
2,

30
5

1,
89

1,
68

8,
09

9
23

3,
40

6,
37

9
48

,0
94

,6
25

28
1,

50
1,

00
3

45
8

3,
59

1,
20

6,
58

7
20

21
10

2
1,

04
7,

26
9,

16
3

45
5,

89
4,

50
9

1,
50

3,
16

3,
67

2
5,

09
4,

37
0,

25
9

16
8,

45
6,

85
5

55
,2

61
,3

27
22

3,
71

8,
18

2
38

9
11

0,
94

5,
18

2
20

22
10

0
67

0,
44

9,
47

8
1,

01
3,

43
0,

85
6

1,
68

3,
88

0,
33

4
1,

79
4,

82
5,

51
6

12
0,

84
3,

61
2

29
8,

53
0,

98
1

41
9,

37
4,

59
3

37
1

24
2,

44
8,

64
7

20
23

95
1,

36
7,

26
2,

07
8

25
0,

59
5,

45
4

1,
61

7,
85

7,
53

2
1,

86
0,

30
6,

17
9

25
3,

93
9,

99
3

35
,6

08
,2

51
28

9,
54

8,
24

4
34

9
22

4,
46

5,
39

8
20

24
85

1,
26

1,
90

5,
09

5
18

9,
58

2,
21

5
1,

45
1,

48
7,

31
0

1,
67

5,
95

2,
70

8
21

0,
30

5,
58

5
50

,9
03

,3
53

26
1,

20
8,

93
7

37
0



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- H
EA

LT
H

 A
N

D
 H

U
M

A
N

 S
ER

VI
C

ES
**

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

TO
TA

L
1,

65
3

10
,0

22
12

,0
65

,6
66

,4
76

37
,7

82
,9

22
,8

55
4,

15
4,

13
9,

64
4

41
,9

37
,0

62
,4

99
54

,0
02

,7
28

,9
75

6,
28

0,
55

0,
10

2
97

4,
60

6,
72

8
7,

25
5,

15
6,

83
0

N
O

TE
S:

**
 T

he
 in

fo
rm

at
io

n 
re

po
rte

d 
in

 th
is

 ta
bl

e 
co

ve
rs

 m
at

te
rs

 in
 w

hi
ch

 th
e 

D
ep

ar
tm

en
t o

f H
ea

lth
 a

nd
 H

um
an

 S
er

vi
ce

s 
is

 th
e 

pr
im

ar
y 

cl
ie

nt
 a

ge
nc

y.
N

ew
 M

at
te

rs
 re

fe
rs

 to
 n

ew
ly

 re
ce

iv
ed

 re
fe

rra
ls

, i
nv

es
tig

at
io

ns
, a

nd
 q

ui
 ta

m
 a

ct
io

ns
.

Se
ttl

em
en

ts
 a

nd
 ju

dg
m

en
ts

 in
cl

ud
e 

co
m

m
on

 la
w

 re
co

ve
rie

s 
ar

is
in

g 
ou

t o
f o

ur
 F

al
se

 C
la

im
s 

Ac
t i

nv
es

tig
at

io
ns

.
R

el
at

or
 s

ha
re

 a
w

ar
ds

 a
re

 c
al

cu
la

te
d 

on
 th

e 
po

rti
on

 o
f t

he
 s

et
tle

m
en

t o
r j

ud
gm

en
t a

ttr
ib

ut
ab

le
 to

 th
e 

re
la

to
rs

 c
la

im
s,

 w
hi

ch
 m

ay
 b

e 
le

ss
 th

an
 th

e 
to

ta
l s

et
tle

m
en

t o
r j

ud
gm

en
R

el
at

or
 s

ha
re

 a
w

ar
ds

 d
o 

no
t i

nc
lu

de
 a

m
ou

nt
s 

re
co

ve
re

d 
in

 s
ub

se
ct

io
n 

(h
) o

r o
th

er
 p

er
so

na
l c

la
im

s.
 S

ee
 3

1 
U

. S
. C

. 3
73

0(
h)

H
is

to
ric

al
ly

, n
on

 q
ui

 ta
m

 s
et

tle
m

en
ts

 a
nd

 ju
dg

m
en

ts
 d

id
 n

ot
 in

cl
ud

e 
m

at
te

rs
 s

ep
ar

at
el

y 
ha

nd
le

d 
by

 th
e 

U
ni

te
d 

St
at

es
 A

tto
rn

ey
s’

 O
ffi

ce
s,

 a
s 

th
e 

C
iv

il 
D

iv
is

io
n 

di
d 

no
t m

ai
nt

ai
n 

th
at

 d
at

a.
H

ow
ev

er
, b

eg
in

ni
ng

 O
ct

ob
er

 1
, 2

01
9,

 n
on

 q
ui

 ta
m

 s
et

tle
m

en
ts

 a
nd

 ju
dg

m
en

ts
 in

cl
ud

e 
se

ttl
em

en
ts

 a
nd

 ju
dg

m
en

ts
 o

cc
ur

rin
g 

on
 o

r a
fte

r O
ct

ob
er

 1
, 2

01
9 

in
 m

at
te

rs
 s

ep
ar

at
el

y 
ha

nd
le

d 
by

 th
e

U
ni

te
d 

St
at

es
 A

tto
rn

ey
s’

 O
ffi

ce
s 

w
he

n 
th

os
e 

se
ttl

em
en

ts
 a

nd
 ju

dg
m

en
ts

 h
av

e 
be

en
 re

po
rte

d 
to

 th
e 

C
iv

il 
D

iv
is

io
n.



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- D
EP

A
R

TM
EN

T 
O

F 
D

EF
EN

SE
**

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

27
,8

97
,1

28
19

87
23

6
0

0
0

27
,8

97
,1

28
0

0
0

21
14

9,
13

6,
21

3
19

88
11

7
0

33
,7

50
33

,7
50

14
9,

16
9,

96
3

0
8,

43
8

8,
43

8
33

15
4,

58
8,

29
7

19
89

11
5

10
,0

02
,0

58
0

10
,0

02
,0

58
16

4,
59

0,
35

5
1,

39
4,

77
0

0
1,

39
4,

77
0

36
11

7,
11

5,
97

8
19

90
69

21
,6

30
,7

13
69

,0
00

21
,6

99
,7

13
13

8,
81

5,
69

1
3,

77
6,

85
0

18
,8

70
3,

79
5,

72
0

46
22

7,
89

8,
24

5
19

91
78

57
,2

00
,0

00
42

,0
00

57
,2

42
,0

00
28

5,
14

0,
24

5
8,

62
5,

80
0

10
,5

00
8,

63
6,

30
0

45
62

,6
03

,6
95

19
92

73
12

7,
70

0,
00

0
99

4,
45

6
12

8,
69

4,
45

6
19

1,
29

8,
15

1
23

,5
40

,0
00

25
9,

78
4

23
,7

99
,7

84
61

83
,7

42
,8

40
19

93
93

24
,0

00
,0

00
5,

70
7,

64
1

29
,7

07
,6

41
11

3,
45

0,
48

1
3,

28
0,

42
5

1,
67

1,
49

8
4,

95
1,

92
3

53
22

2,
79

9,
42

1
19

94
62

36
9,

13
6,

20
6

1,
53

0,
00

0
37

0,
66

6,
20

6
59

3,
46

5,
62

7
67

,7
12

,6
78

45
1,

20
0

68
,1

63
,8

78
80

11
0,

45
9,

38
6

19
95

54
14

0,
54

8,
23

7
15

,0
00

14
0,

56
3,

23
7

25
1,

02
2,

62
3

28
,3

48
,7

11
0

28
,3

48
,7

11
88

78
,0

85
,0

99
19

96
44

55
,9

08
,9

27
5,

92
4,

72
6

61
,8

33
,6

53
13

9,
91

8,
75

2
10

,8
25

,5
50

1,
69

6,
92

3
12

,5
22

,4
73

75
30

,7
34

,2
73

19
97

45
35

,0
90

,2
13

1,
51

3,
70

0
36

,6
03

,9
13

67
,3

38
,1

86
6,

01
8,

81
0

37
9,

43
5

6,
39

8,
24

4
79

71
,0

63
,1

39
19

98
29

12
2,

46
3,

18
5

27
,7

17
,0

00
15

0,
18

0,
18

5
22

1,
24

3,
32

4
12

,2
13

,1
71

8,
29

8,
63

0
20

,5
11

,8
01

61
30

,5
22

,7
11

19
99

33
15

,1
14

,5
09

74
5,

13
7

15
,8

59
,6

46
46

,3
82

,3
57

2,
68

4,
18

6
17

9,
75

0
2,

86
3,

93
6

66
53

,0
07

,6
93

20
00

9
95

,6
07

,3
25

50
5,

50
0

96
,1

12
,8

25
14

9,
12

0,
51

8
15

,6
68

,2
59

12
2,

80
0

15
,7

91
,0

59
40

17
,4

72
,7

51
20

01
10

30
,0

30
,6

96
88

,0
83

,0
98

11
8,

11
3,

79
4

13
5,

58
6,

54
5

5,
95

5,
56

6
19

,4
51

,8
66

25
,4

07
,4

32
41

15
,0

17
,3

65
20

02
16

18
,0

57
,6

58
1,

35
0,

00
0

19
,4

07
,6

58
34

,4
25

,0
22

2,
57

6,
19

6
38

1,
00

0
2,

95
7,

19
6

41
10

7,
33

7,
00

0
20

03
11

20
4,

88
4,

46
8

0
20

4,
88

4,
46

8
31

2,
22

1,
46

8
48

,5
92

,7
95

0
48

,5
92

,7
95

36
10

,0
98

,4
91

20
04

16
21

,5
81

,3
66

0
21

,5
81

,3
66

31
,6

79
,8

57
3,

03
1,

61
0

0
3,

03
1,

61
0

49
19

,0
49

,9
35

20
05

16
10

1,
12

5,
20

0
0

10
1,

12
5,

20
0

12
0,

17
5,

13
5

21
,4

28
,0

85
0

21
,4

28
,0

85
49



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- D
EP

A
R

TM
EN

T 
O

F 
D

EF
EN

SE
**

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

58
6,

55
0,

38
5

20
06

14
52

,4
80

,2
19

1,
52

0,
20

3
54

,0
00

,4
21

64
0,

55
0,

80
6

11
,1

28
,6

75
29

9,
98

6
11

,4
28

,6
61

68
16

,4
00

,0
00

20
07

26
36

,2
30

,7
96

49
6,

90
9

36
,7

27
,7

05
53

,1
27

,7
05

4,
98

3,
71

8
12

6,
41

9
5,

11
0,

13
7

50
70

,7
56

,8
34

20
08

28
60

,4
68

,1
16

5,
70

1,
36

5
66

,1
69

,4
81

13
6,

92
6,

31
5

11
,8

91
,1

01
1,

43
9,

45
1

13
,3

30
,5

52
43

21
,7

39
,2

66
20

09
17

41
6,

85
2,

86
9

14
0,

00
0

41
6,

99
2,

86
9

43
8,

73
2,

13
5

64
,4

69
,8

53
26

,6
00

64
,4

96
,4

53
51

29
,5

81
,4

82
20

10
25

23
1,

35
4,

44
6

9,
47

3,
70

0
24

0,
82

8,
14

6
27

0,
40

9,
62

8
28

,6
32

,5
65

2,
83

3,
83

9
31

,4
66

,4
04

56
29

,4
84

,3
45

20
11

19
11

3,
13

0,
57

0
0

11
3,

13
0,

57
0

14
2,

61
4,

91
5

23
,4

28
,6

27
0

23
,4

28
,6

27
45

2,
00

0,
00

0
20

12
19

16
7,

88
6,

73
9

30
7,

00
0

16
8,

19
3,

73
9

17
0,

19
3,

73
9

21
,0

77
,6

73
70

,0
00

21
,1

47
,6

73
59

4,
86

9,
16

9
20

13
16

47
,1

18
,4

62
15

4,
00

0
47

,2
72

,4
62

52
,1

41
,6

31
7,

24
6,

93
9

41
,5

80
7,

28
8,

51
9

78
14

,1
02

,2
50

20
14

13
51

,7
34

,2
51

9,
01

4,
00

0
60

,7
48

,2
51

74
,8

50
,5

01
9,

43
9,

65
8

2,
69

3,
50

0
12

,1
33

,1
58

44
10

9,
99

1,
66

0
20

15
8

14
5,

98
9,

07
6

26
,5

72
,1

97
17

2,
56

1,
27

3
28

2,
55

2,
93

3
24

,6
00

,3
68

2,
56

1,
92

0
27

,1
62

,2
88

36
60

,6
25

,0
89

20
16

8
47

,9
39

,2
75

13
,7

15
,0

00
61

,6
54

,2
75

12
2,

27
9,

36
5

9,
83

7,
39

2
3,

92
8,

00
0

13
,7

65
,3

92
32

13
,5

28
,7

13
20

17
22

20
9,

11
7,

13
5

3,
16

2,
57

7
21

2,
27

9,
71

2
22

5,
80

8,
42

5
42

,7
95

,7
78

80
0,

64
4

43
,5

96
,4

22
29

11
,7

65
,4

39
20

18
15

46
,0

56
,9

55
16

,7
00

,0
00

62
,7

56
,9

55
74

,5
22

,3
94

9,
70

9,
44

4
4,

59
2,

50
0

14
,3

01
,9

44
34

65
,8

52
,8

42
20

19
13

19
0,

39
4,

08
1

35
0,

00
0

19
0,

74
4,

08
1

25
6,

59
6,

92
2

41
,9

04
,1

51
10

1,
50

0
42

,0
05

,6
51

40
31

,2
13

,6
17

20
20

32
51

,4
15

,4
01

5,
70

9,
79

8
57

,1
25

,1
99

88
,3

38
,8

17
11

,7
43

,7
85

93
4,

90
5

12
,6

78
,6

90
35

21
,7

78
,4

71
20

21
26

98
,4

91
,4

21
35

,0
00

98
,5

26
,4

21
12

0,
30

4,
89

2
20

,0
62

,0
97

10
,1

50
20

,0
72

,2
47

27
47

,8
79

,5
77

20
22

26
27

,1
36

,2
93

28
,6

75
,0

00
55

,8
11

,2
93

10
3,

69
0,

87
1

6,
81

7,
05

0
8,

58
3,

12
5

15
,4

00
,1

75
40

55
,6

10
,4

91
20

23
28

38
9,

05
3,

39
5

11
2,

22
7,

53
2

50
1,

28
0,

92
7

55
6,

89
1,

41
8

71
,9

11
,8

97
32

,4
89

,6
21

10
4,

40
1,

51
8

40
8,

04
5,

57
9

20
24

26
71

,2
38

,3
56

14
,0

00
,0

00
85

,2
38

,3
56

93
,2

83
,9

35
14

,2
12

,5
59

4,
20

0,
00

0
18

,4
12

,5
59

34



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- D
EP

A
R

TM
EN

T 
O

F 
D

EF
EN

SE
**

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

TO
TA

L
1,

50
7

1,
84

1
2,

79
0,

40
4,

87
0

3,
90

4,
16

8,
61

6
38

2,
18

5,
28

8
4,

28
6,

35
3,

90
5

7,
07

6,
75

8,
77

4
70

1,
56

6,
79

1
98

,6
64

,4
34

80
0,

23
1,

22
5

N
O

TE
S:

**
 T

he
 in

fo
rm

at
io

n 
re

po
rte

d 
in

 th
is

 ta
bl

e 
co

ve
rs

 m
at

te
rs

 in
 w

hi
ch

 th
e 

D
ep

ar
tm

en
t o

f D
ef

en
se

 is
 th

e 
pr

im
ar

y 
cl

ie
nt

 a
ge

nc
y.

N
ew

 M
at

te
rs

 re
fe

rs
 to

 n
ew

ly
 re

ce
iv

ed
 re

fe
rra

ls
, i

nv
es

tig
at

io
ns

, a
nd

 q
ui

 ta
m

 a
ct

io
ns

.
Se

ttl
em

en
ts

 a
nd

 ju
dg

m
en

ts
 in

cl
ud

e 
co

m
m

on
 la

w
 re

co
ve

rie
s 

ar
is

in
g 

ou
t o

f o
ur

 F
al

se
 C

la
im

s 
Ac

t i
nv

es
tig

at
io

ns
.

R
el

at
or

 s
ha

re
 a

w
ar

ds
 a

re
 c

al
cu

la
te

d 
on

 th
e 

po
rti

on
 o

f t
he

 s
et

tle
m

en
t o

r j
ud

gm
en

t a
ttr

ib
ut

ab
le

 to
 th

e 
re

la
to

rs
 c

la
im

s,
 w

hi
ch

 m
ay

 b
e 

le
ss

 th
an

 th
e 

to
ta

l s
et

tle
m

en
t o

r j
ud

gm
en

t
.R

el
at

or
 s

ha
re

 a
w

ar
ds

 d
o 

no
t i

nc
lu

de
 a

m
ou

nt
s 

re
co

ve
re

d 
in

 s
ub

se
ct

io
n 

(h
) o

r o
th

er
 p

er
so

na
l c

la
im

s.
 S

ee
 3

1 
U

. S
. C

. 3
73

0(
h)

.
H

is
to

ric
al

ly
, n

on
 q

ui
 ta

m
 s

et
tle

m
en

ts
 a

nd
 ju

dg
m

en
ts

 d
id

 n
ot

 in
cl

ud
e 

m
at

te
rs

 s
ep

ar
at

el
y 

ha
nd

le
d 

by
 th

e 
U

ni
te

d 
St

at
es

 A
tto

rn
ey

s’
 O

ffi
ce

s,
 a

s 
th

e 
C

iv
il 

D
iv

is
io

n 
di

d 
no

t m
ai

nt
ai

n 
th

at
 d

at
a.

H
ow

ev
er

, b
eg

in
ni

ng
 O

ct
ob

er
 1

, 2
01

9,
 n

on
 q

ui
 ta

m
 s

et
tle

m
en

ts
 a

nd
 ju

dg
m

en
ts

 in
cl

ud
e 

se
ttl

em
en

ts
 a

nd
 ju

dg
m

en
ts

 o
cc

ur
rin

g 
on

 o
r a

fte
r O

ct
ob

er
 1

, 2
01

9 
in

 m
at

te
rs

 s
ep

ar
at

el
y 

ha
nd

le
d 

by
 th

e
U

ni
te

d 
St

at
es

 A
tto

rn
ey

s’
 O

ffi
ce

s 
w

he
n 

th
os

e 
se

ttl
em

en
ts

 a
nd

 ju
dg

m
en

ts
 h

av
e 

be
en

 re
po

rte
d 

to
 th

e 
C

iv
il 

D
iv

is
io

n.



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- O
TH

ER
 (N

O
N

-H
H

S 
an

d 
N

O
N

-D
O

D
)*

*

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

47
,2

20
,9

95
19

87
92

0
0

0
47

,2
20

,9
95

0
0

0
7

21
,9

68
,7

75
19

88
77

1,
95

4,
35

4
0

1,
95

4,
35

4
23

,9
23

,1
29

0
0

0
13

42
,2

63
,4

23
19

89
81

10
,0

00
1,

68
1

11
,6

81
42

,2
75

,1
04

2,
00

0
20

0
2,

20
0

42
62

,1
20

,8
89

19
90

13
6

17
,9

49
,4

96
6,

00
0

17
,9

55
,4

96
80

,0
76

,3
85

2,
69

4,
61

2
1,

80
0

2,
69

6,
41

2
26

33
,9

61
,4

87
19

91
13

5
7,

76
4,

43
1

27
,5

00
7,

79
1,

93
1

41
,7

53
,4

18
1,

18
0,

33
6

8,
25

0
1,

18
8,

58
6

30
65

,5
32

,8
71

19
92

18
3

4,
05

6,
96

9
0

4,
05

6,
96

9
69

,5
89

,8
40

13
5,

00
0

0
13

5,
00

0
40

85
,6

79
,5

71
19

93
18

9
7,

88
3,

38
3

89
5,

35
9

8,
77

8,
74

2
94

,4
58

,3
13

1,
34

9,
70

9
95

,4
04

1,
44

5,
11

3
47

10
1,

75
3,

46
1

19
94

17
5

3,
60

1,
18

4
1,

05
2,

32
3

4,
65

3,
50

7
10

6,
40

6,
96

8
62

7,
07

4
31

5,
69

6
94

2,
77

0
61

63
,2

39
,4

77
19

95
15

2
14

,4
14

,2
66

0
14

,4
14

,2
66

77
,6

53
,7

43
2,

47
5,

60
3

0
2,

47
5,

60
3

94
10

6,
21

2,
29

9
19

96
12

1
19

,2
15

,5
78

5,
25

7,
70

7
24

,4
73

,2
85

13
0,

68
5,

58
4

2,
58

6,
90

2
1,

36
7,

65
5

3,
95

4,
55

7
88

83
,3

93
,7

61
19

97
89

7,
84

1,
98

0
4,

41
5,

00
0

12
,2

56
,9

80
95

,6
50

,7
41

98
6,

00
5

1,
25

8,
80

0
2,

24
4,

80
5

20
0

40
,2

64
,7

35
19

98
55

64
,5

47
,4

94
5,

00
0

64
,5

52
,4

94
10

4,
81

7,
22

9
11

,1
87

,8
44

1,
00

0
11

,1
88

,8
44

13
1

12
6,

86
6,

98
2

19
99

80
71

,0
48

,5
96

2,
95

5,
66

7
74

,0
04

,2
63

20
0,

87
1,

24
5

15
,1

59
,3

23
87

6,
90

8
16

,0
36

,2
31

11
2

10
5,

98
0,

48
9

20
00

50
38

9,
61

0,
61

7
85

0,
00

0
39

0,
46

0,
61

7
49

6,
44

1,
10

6
52

,6
13

,7
15

16
5,

00
0

52
,7

78
,7

15
11

1
41

,1
75

,0
45

20
01

41
25

4,
23

2,
29

8
25

,5
12

,5
00

27
9,

74
4,

79
8

32
0,

91
9,

84
3

37
,7

30
,2

04
7,

51
4,

51
4

45
,2

44
,7

18
92

30
,1

26
,5

00
20

02
23

12
2,

27
5,

17
8

1,
02

8,
56

9
12

3,
30

3,
74

8
15

3,
43

0,
24

8
8,

52
0,

90
8

19
2,

63
3

8,
71

3,
54

2
84

61
,8

31
,4

89
20

03
56

25
,0

57
,5

71
2,

30
5,

12
6

27
,3

62
,6

97
89

,1
94

,1
86

4,
64

0,
69

4
66

0,
50

8
5,

30
1,

20
2

83
70

,7
41

,0
84

20
04

68
69

,8
01

,0
56

3,
48

6,
81

8
73

,2
87

,8
73

14
4,

02
8,

95
7

11
,2

72
,4

62
75

0,
99

9
12

,0
23

,4
61

11
0

53
,0

43
,5

00
20

05
56

14
1,

26
5,

48
8

81
0,

00
0

14
2,

07
5,

48
8

19
5,

11
8,

98
8

26
,1

63
,1

59
13

1,
60

0
26

,2
94

,7
59

88



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- O
TH

ER
 (N

O
N

-H
H

S 
an

d 
N

O
N

-D
O

D
)*

*

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

75
,3

88
,1

58
20

06
43

21
1,

51
1,

06
0

4,
96

1,
62

0
21

6,
47

2,
68

0
29

1,
86

0,
83

8
45

,6
79

,4
13

1,
42

5,
85

4
47

,1
05

,2
66

10
1

83
,3

73
,8

51
20

07
90

28
5,

88
0,

31
3

7,
29

3,
34

4
29

3,
17

3,
65

7
37

6,
54

7,
50

8
31

,6
18

,8
72

1,
99

3,
30

3
33

,6
12

,1
75

11
6

78
,4

64
,6

24
20

08
74

37
,6

53
,0

25
12

5,
00

0
37

,7
78

,0
25

11
6,

24
2,

64
9

4,
10

7,
88

0
36

,0
00

4,
14

3,
88

0
10

5
20

8,
88

4,
99

6
20

09
81

17
8,

74
0,

85
9

3,
35

3,
02

8
18

2,
09

3,
88

7
39

0,
97

8,
88

3
29

,6
56

,7
32

98
7,

72
5

30
,6

44
,4

57
10

3
70

,6
21

,1
54

20
10

77
91

,8
95

,4
66

83
,9

38
,6

81
17

5,
83

4,
14

7
24

6,
45

5,
30

1
15

,8
01

,7
39

23
,4

42
,3

48
39

,2
44

,0
87

13
5

33
,5

94
,1

05
20

11
75

36
0,

52
9,

17
0

85
,5

97
,3

10
44

6,
12

6,
48

0
47

9,
72

0,
58

5
54

,7
15

,8
91

24
,9

86
,0

43
79

,7
01

,9
34

17
2

1,
04

8,
83

8,
89

5
20

12
10

8
62

7,
35

2,
53

1
52

,1
02

,6
75

67
9,

45
5,

20
6

1,
72

8,
29

4,
10

1
12

2,
02

6,
20

8
14

,1
92

,9
49

13
6,

21
9,

15
8

17
9

12
2,

15
3,

27
4

20
13

71
19

5,
83

1,
94

9
80

,9
83

,6
87

27
6,

81
5,

63
6

39
8,

96
8,

91
0

30
,7

46
,2

25
21

,5
85

,9
06

52
,3

32
,1

31
17

5
1,

57
4,

45
1,

48
6

20
14

72
2,

05
6,

14
6,

35
2

6,
80

0,
37

5
2,

06
2,

94
6,

72
7

3,
63

7,
39

8,
21

3
30

8,
63

0,
59

4
1,

52
4,

78
9

31
0,

15
5,

38
3

20
1

46
7,

69
1,

91
3

20
15

94
25

9,
94

9,
21

8
13

,1
80

,4
32

27
3,

12
9,

65
0

74
0,

82
1,

56
3

46
,7

76
,1

69
3,

17
4,

81
8

49
,9

50
,9

86
17

7
1,

77
1,

52
3,

17
5

20
16

81
32

8,
26

8,
15

9
19

,4
37

,3
81

34
7,

70
5,

54
0

2,
11

9,
22

8,
71

5
51

,0
66

,3
00

5,
24

8,
75

3
56

,3
15

,0
52

17
4

23
7,

46
9,

95
1

20
17

84
67

0,
12

0,
40

9
15

3,
29

6,
96

9
82

3,
41

7,
37

8
1,

06
0,

88
7,

32
9

66
,2

12
,3

35
10

,9
21

,8
13

77
,1

34
,1

48
15

8
18

9,
76

2,
00

0
20

18
57

85
,8

10
,9

94
21

,1
37

,4
31

10
6,

94
8,

42
5

29
6,

71
0,

42
5

15
,5

46
,1

71
5,

82
1,

21
1

21
,3

67
,3

82
16

7
86

,0
91

,1
21

20
19

78
98

,6
88

,6
36

20
,8

38
,0

22
11

9,
52

6,
65

8
20

5,
61

7,
77

9
16

,8
04

,2
56

6,
00

4,
55

2
22

,8
08

,8
08

14
8

11
3,

94
3,

78
7

20
20

10
8

17
6,

18
5,

74
4

8,
09

4,
62

8
18

4,
28

0,
37

2
29

8,
22

4,
15

9
35

,0
28

,7
27

2,
24

4,
62

4
37

,2
73

,3
51

18
3

38
0,

43
3,

76
3

20
21

84
65

,1
56

,2
79

26
,5

74
,7

64
91

,7
31

,0
43

47
2,

16
4,

80
5

12
,7

83
,4

93
7,

54
0,

92
1

20
,3

24
,4

14
18

2
91

,5
12

,4
40

20
22

17
8

10
9,

46
8,

03
1

14
7,

31
3,

32
0

25
6,

78
1,

35
1

34
8,

29
3,

79
1

19
,8

79
,6

07
43

,1
04

,4
37

62
,9

84
,0

44
24

8
65

,6
35

,0
83

20
23

38
2

20
0,

49
7,

97
4

10
4,

06
1,

21
1

30
4,

55
9,

18
5

37
0,

19
4,

26
8

35
,6

59
,0

37
20

,6
87

,8
21

56
,3

46
,8

58
32

4
27

0,
37

6,
58

9
20

24
31

2
86

6,
74

2,
48

3
14

,3
82

,8
97

88
1,

12
5,

37
9

1,
15

1,
50

1,
96

9
12

0,
32

3,
41

0
4,

02
6,

54
4

12
4,

34
9,

95
4

57
5



C
iv

il 
D

iv
is

io
n,

 U
.S

. D
ep

ar
tm

en
t o

f J
us

tic
e

FY

N
O

N
Q

U
I

TA
M

Q
U

I T
AM

TO
TA

L

Q
U

I T
AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
   

 O
R

O
TH

ER
W

IS
E

 P
U

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

TO
TA

L
Q

U
I T

AM
  A

N
D

N
O

N
 Q

U
I T

AM

W
H

ER
E 

U
.S

.
IN

TE
R

VE
N

ED
O

R
O

TH
ER

W
IS

E
PU

R
SU

ED

W
H

ER
E 

U
.S

.
D

EC
LI

N
ED

TO
TA

L

FR
A

U
D

 S
TA

TI
ST

IC
S 

- O
TH

ER
 (N

O
N

-H
H

S 
an

d 
N

O
N

-D
O

D
)*

*

SE
TT

LE
M

EN
TS

 A
N

D
 J

U
D

G
M

EN
TS

¹
R

EL
AT

O
R

 S
H

AR
E 

AW
AR

D
S²

O
ct

ob
er

 1
, 1

98
6 

- S
ep

te
m

be
r 3

0,
 2

02
4

N
EW

 M
AT

TE
R

S°

N
O

N
³

Q
U

I T
AM

TO
TA

L
4,

00
8

5,
08

2
8,

21
3,

58
7,

19
6

8,
12

8,
95

8,
58

9
90

2,
08

2,
02

5
9,

03
1,

04
0,

61
4

17
,2

44
,6

27
,8

10
1,

24
2,

38
8,

60
9

21
2,

29
1,

37
8

1,
45

4,
67

9,
98

8

N
O

TE
S:

**
 T

he
 in

fo
rm

at
io

n 
re

po
rte

d 
in

 th
is

 ta
bl

e 
co

ve
rs

 m
at

te
rs

 in
 w

hi
ch

 th
e 

pr
im

ar
y 

cl
ie

nt
 a

ge
nc

y 
is

 n
ei

th
er

 th
e 

D
ep

ar
tm

en
t o

f H
ea

lth
 a

nd
 H

um
an

 S
er

vi
ce

s 
no

r t
he

 D
ep

ar
tm

en
t o

f D
ef

en
se

.
N

ew
 M

at
te

rs
 re

fe
rs

 to
 n

ew
ly

 re
ce

iv
ed

 re
fe

rra
ls

, i
nv

es
tig

at
io

ns
, a

nd
 q

ui
 ta

m
 a

ct
io

ns
.

Se
ttl

em
en

ts
 a

nd
 ju

dg
m

en
ts

 in
cl

ud
e 

co
m

m
on

 la
w

 re
co

ve
rie

s 
ar

is
in

g 
ou

t o
f o

ur
 F

al
se

 C
la

im
s 

Ac
t i

nv
es

tig
at

io
ns

.
R

el
at

or
 s

ha
re

 a
w

ar
ds

 a
re

 c
al

cu
la

te
d 

on
 th

e 
po

rti
on

 o
f t

he
 s

et
tle

m
en

t o
r j

ud
gm

en
t a

ttr
ib

ut
ab

le
 to

 th
e 

re
la

to
rs

 c
la

im
s,

 w
hi

ch
 m

ay
 b

e 
le

ss
 th

an
 th

e 
to

ta
l s

et
tle

m
en

t o
r j

ud
gm

en
t

.R
el

at
or

 s
ha

re
 a

w
ar

ds
 d

o 
no

t i
nc

lu
de

 a
m

ou
nt

s 
re

co
ve

re
d 

in
 s

ub
se

ct
io

n 
(h

) o
r o

th
er

 p
er

so
na

l c
la

im
s.

 S
ee

 3
1 

U
. S

. C
. 3

73
0(

h)
.

H
is

to
ric

al
ly

, n
on

 q
ui

 ta
m

 s
et

tle
m

en
ts

 a
nd

 ju
dg

m
en

ts
 d

id
 n

ot
 in

cl
ud

e 
m

at
te

rs
 s

ep
ar

at
el

y 
ha

nd
le

d 
by

 th
e 

U
ni

te
d 

St
at

es
 A

tto
rn

ey
s’

 O
ffi

ce
s,

 a
s 

th
e 

C
iv

il 
D

iv
is

io
n 

di
d 

no
t m

ai
nt

ai
n 

th
at

 d
at

a.
H

ow
ev

er
, b

eg
in

ni
ng

 O
ct

ob
er

 1
, 2

01
9,

 n
on

 q
ui

 ta
m

 s
et

tle
m

en
ts

 a
nd

 ju
dg

m
en

ts
 in

cl
ud

e 
se

ttl
em

en
ts

 a
nd

 ju
dg

m
en

ts
 o

cc
ur

rin
g 

on
 o

r a
fte

r O
ct

ob
er

 1
, 2

01
9 

in
 m

at
te

rs
 s

ep
ar

at
el

y 
ha

nd
le

d 
by

 th
e

U
ni

te
d 

St
at

es
 A

tto
rn

ey
s’

 O
ffi

ce
s 

w
he

n 
th

os
e 

se
ttl

em
en

ts
 a

nd
 ju

dg
m

en
ts

 h
av

e 
be

en
 re

po
rte

d 
to

 th
e 

C
iv

il 
D

iv
is

io
n.







































































Lessons from Representing High Profile 
Whistleblowers 

 
 
 

Rob Turkewitz 
 

            
 
 



12/9/2025

1

Representing Boeing Whistleblowers 
and Navigating a Media Firestorm

2026 SC Bar Annual Convention

Torts & Negligence Seminar

January 2026

R M T L e g a l . c o m

Dedication, Diligence, and Experience

1

Agenda

Whistleblower statutes

Challenges

Boeing and John Barnett

John’s death & aftermath

2
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ANTI-RETALIATION LAWS

Why do we need whistleblowers?

“Sunlight is the best disinfectant.” 
U.S. Supreme Court Justice Louis Brandeis

3

FEDERAL ANTI-RETALIATION LAWS

Long list of whistleblower statutes enacted since 1986.

4

3

4
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ENVIRONMENTAL & SAFETY LAWS
Days to File

Environmental and Nuclear Safety Laws

30
Section 11(c) of the Occupational Safety & Health Act (OSHA). [29 U.S.C. §660(c)] Section 11(c) provides protection for employees who exercise a variety of rights guaranteed 
under the Act, such as filing a safety and health complaint with OSHA, participating in an inspection, etc. 29 CFR 1977

90
Asbestos Hazard Emergency Response Act (AHERA). [15 U.S.C. §2651] Protects employees who report violations of the law relating to asbestos in public or private non-profit 
elementary and secondary school systems. 29 CFR 1977

30
Clean Air Act (CAA). [42 U.S.C. §7622] Prohibits retaliation against any employee who reports violations regarding air emissions from area, stationary, and mobile sources. 29 CFR 
24

30
Comprehensive Environmental Response, Compensation and Liability Act (CERCLA). [42 U.S.C. §9610] a.k.a. "Superfund," prohibits retaliation against any employee who 
reports alleged violations relating to cleanup of hazardous waste sites, as well as accidents, spills, and other emergency releases of pollutants and contaminants. 29 CFR 24

180
Energy Reorganization Act (ERA). [42 U.S.C. §5851] Prohibits retaliation against any employee who reports violations or refuses to engage in violations of the ERA or the Atomic 
Energy Act. Protected employees include employees of operators, contractors and subcontractors of nuclear power plants licensed by the Nuclear Regulatory Commission, and 
employees of contractors working with the Department of Energy under a contract pursuant to the Atomic Energy Act. 29 CFR 24

30
Federal Water Pollution Control Act (FWPCA). [33 U.S.C. §1367] a.k.a. "Clean Water Act," prohibits retaliation against any employee who reports alleged violations relating to 
discharge of pollutants into water. 29 CFR 24

30
Safe Drinking Water Act (SDWA.) [42 U. S. C. §300j-9(i)] Prohibits retaliation against any employee who reports alleged violations relating to any waters actually or potentially 
designated for drinking. 29 CFR 24

30
Solid Waste Disposal Act (SWDA). [42 U.S.C. §6971] Prohibits retaliation against any employee who reports alleged violations relating to the disposal of solid and hazardous waste
(including medical waste) at active and future facilities. This statute is also known as the Resource Conservation and Recovery Act. 29 CFR 24

30
Toxic Substances Control Act (TSCA). [15 U.S.C. §2622] Prohibits retaliation against any employee who reports alleged violations relating to industrial chemicals produced or 
imported into the United States, and supplements the Clean Air Act (CAA) and the Toxic Release Inventory under Emergency Planning & Community Right to Know Act (EPCRA). 
29 CFR 24

5

CONSUMER & INVESTOR PROTECTION LAWS

Days to FileConsumer and Investor Protection Laws

180
Affordable Care Act. 29 U.S.C. §218C (ACA) Protects employees who report violations of any provision of title I of the ACA, including but not limited to 
discrimination based on an individual's receipt of health insurance subsidies, the denial of coverage based on a preexisting condition, or an insurer's failure to rebate a 
portion of an excess premium.

180
Consumer Financial Protection Act (CFPA). [12 U.S.C. §5567]. Employees are protected for blowing the whistle on reasonably perceived violations of any provision 
of the Title X of the Dodd-Frank Wall Street Reform and Consumer Protection Act or any other provision of law that is subject to the jurisdiction of the Bureau of 
Consumer Financial, Protection, or any rule, order, standard, or prohibition prescribed by the Bureau.

180
Sarbanes-Oxley Act (SOX). [18 U.S.C. §1514A] Protects employees of certain companies who report alleged mail, wire, bank or securities fraud; violations of the SEC 
rules and regulations; or violation of federal laws related to fraud against shareholders. The Act covers employees of publicly traded companies and their subsidiaries, as 
well as employees of nationally-recognized statistical rating organizations. 29 CFR 1980

180
Consumer Product Safety Improvement Act (CPSIA). [15 U.S.C. §2087] Protects employees who report to their employer, the federal government, or a state attorney 
general reasonably perceived violations of any statute or regulation within the jurisdiction of the Consumer Safety Product Safety Commission (CPSC). CPSIA covers 
employees of consumer product manufacturers, importers, distributors, retailers, and private labelers. 29 CFR 1983

FDA Food Safety Modernization Act (FSMA) [21 U.S.C. 399d]. Protects employees of food manufacturers, distributors, packers, and transporters from reporting a 
violation of the Food, Drug, and Cosmetic Act, or a regulation promulgated under the Act. Employees are also protected from retaliation for refusing to participate in a 
practice that violates the Act.

env_nukehttp://www.whistleblowers.gov/wb_filing_time_limits.html#env_nuke

6

5
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TRANSPORTATION INDUSTRY LAWS
Days to FileTransportation Industry Laws

180
Federal Railroad Safety Act (FRSA). [49 U.S.C §20109] Protects employees of railroad carriers and their contractors and subcontractors who report a hazardous 
safety or security condition, a violation of any federal law or regulation relating to railroad safety or security, or the abuse of public funds appropriated for railroad 
safety. In addition, the statute protects employees who refuse to work when confronted by a hazardous safety or security condition. 29 CFR 1982

60
International Safe Container Act (ISCA) [46 U.S.C. §80507] Protects employees involved in international shipping who report to the Coast Guard the existence of an 
unsafe intermodal cargo container or another violation of the Act. 29 CFR 1977

180

Moving Ahead for Progress in the 21st Century Act (MAP-21). [49 U.S.C. §30171] Prohibits retaliation by motor vehicle manufacturers, part suppliers, and 
dealerships against employees for providing information to the employer or the U.S. Department of Transportation about motor vehicle defects, noncompliance, or 
violations of the notification or reporting requirements enforced by the National Highway Traffic Safety Administration or for engaging in related protected activities as 
set forth in the provision.

180

National Transit Systems Security Act (NTSSA). [6 U.S.C. §1142] Protects transit employees who report a hazardous safety or security condition, a violation of any 
federal law relating to public transportation agency safety, or the abuse of federal grants or other public funds appropriated for public transportation. The Act also 
protects public transit employees who refuse to work when confronted by a hazardous safety or security condition or refuse to violate a federal law related to public 
transportation safety. 29 CFR 1982

180
Pipeline Safety Improvement Act (PSIA). [49 U.S.C. §60129] Protects employees who report violations of federal laws related to pipeline safety and security or who 
refuse to violate such laws. 29 CFR 1981

180
Seaman's Protection Act, 46 U.S.C. §2114 (SPA), as amended by §611 of the Coast Guard Authorization Act of 2010, Public Law 111-281. Protects employees 
who report to the Coast Guard or another federal agency a violation of a maritime safety law or regulation. The Act also protects seamen who refuse to work when they 
reasonably believe an assigned task would result in serious injury or impairment of health to themselves, other seamen, or the public.

180
Surface Transportation Assistance Act (STAA). [49 U.S.C §31105] Protects truck drivers and other employees who refuse to violate regulations related to the safety 
of commercial motor vehicles or who report violations of those regulations. 29 CFR 1978

90
Wendell H. Ford Aviation Investment and Reform Act for the 21st Century (AIR21). [49 U.S.C. §42121] Protects employees of air carriers and contractors and 
subcontractors of air carriers who, among other things, report violations of laws related to aviation safety. 29 CFR 1979

7

ANTI-RETALIATION LAW 
AVIATION INDUSTRY

• Wendell H. Ford Aviation Investment and 
Reform Act for the 21st Century (AIR21). [49 
U.S.C. §42121]

• Protects employees of air carriers and 
contractors and subcontractors of air carriers 
who, among other things, report violations of 
laws related to aviation safety. 29 CFR 1979.

• 90-day statute of limitations.

8

7
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RETALIATION CASES: DIFFICULTIES

9

Emotionally distressed clients

Short statutes of limitations

Often sole remedy

OSHA

No subpoena power – investigators & judges

No jury trial

BOEING -
BACKGROUND

10

Went from trusted company 
to staple of late-night talk 
show jokes

1997, Boeing acquired 
McDonnell Douglas

Boeing’s focus changed from 
engineering quality to 
shareholder value & profits

9

10
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COMMERCIAL AIRCRAFT QUALITY REQUIREMENTS 

787 Production Certificate contingent on following a quality management system 
(QMS)

QMS requires all work and parts on an aircraft to be fully documented in a database 
that becomes the build record

QMS requires all defects to be identified, investigated by engineering, corrective 
action taken, all to be recorded in the build record

Complete build record allows airline customers and investigators to know what was 
done and what part was installed for future maintenance and if there is a problem

Failure to document defects is a civil and criminal violation – civil fine of $500,000 
per violation

11

18 U.S.C. §38. Fraud involving aircraft or space vehicle parts in 
interstate or foreign commerce

(a) Offenses.—Whoever, in or affecting interstate or foreign commerce, knowingly and with the intent to 
defraud—

(1)

(A) falsifies or conceals a material fact concerning any aircraft or space vehicle part;

(B) makes any materially fraudulent representation concerning any aircraft or space vehicle part; or

(C) makes or uses any materially false writing, entry, certification, document, record, data plate, label, or 
electronic communication concerning any aircraft or space vehicle part; 

(2) exports from or imports or introduces into the United States, sells, trades, installs on or in any aircraft or 
space vehicle any aircraft or space vehicle part using or by means of a fraudulent representation, document, 
record, certification, depiction, data plate, label, or electronic communication; or 

(3) attempts or conspires to commit an offense described in paragraph (1) or (2), shall be punished as provided 
in subsection (b).

(b) Penalties.—The punishment for an offense under subsection (a) is as follows: 

(1) Aviation quality.—If the offense relates to the aviation quality of a part and the part is installed in an aircraft 
or space vehicle, a fine of not more than $500,000, imprisonment for not more than 15 years, or both. 

12

11

12
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John’s Allegations:

• Boeing senior management pressuring workers to cut 
corners & ignore defects.

• Senior management told John to not put defects in writing, 
and  work in “grey zone.” John refused.

• Denigrated and embarrassed in front of his workers

• Given low performance ratings

• Blocked from transfers and promotions

• John complained about serious problems not being 
adequately addressed, including the following:

• Defective parts installed on airplanes

• Emergency oxygen tanks not working properly

• Metal titanium slivers falling on top of flight control 
wires

13

JOHN BARNETT 

COURAGEOUS BOEING 
WHISTLEBLOWER

AIR-21 
Litigation

BARNETT v. 
BOEING

• AIR-21 Complaint filed January 2017 immediately within 
the statute of limitations

• OSHA investigation lasted 4 years

• Denied claim on grounds of insufficient evidence and 
statute of limitations

• Appealed OSHA decision

• Boeing moved to dismiss – ALJ held hostile work 
environment adequately alleged and statute of limitation 
continuing

• Boeing withheld evidence and delayed case

• Barnett’s 3 motions to compel granted; Motion for 
Sanctions pending

R M T L e g a l . c o m

14
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ALASKA AIR DOOR PLUG BLOWOUT

• Early January 2024, Alaska Air door plug blowout

• FAA found Boeing was not following processes and 
procedures

• Reaffirmed John’s complaints

• TMZ interview

15

16

15

16
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JOHN’S TRAGIC DEATH

1
7

PUBLIC & MEDIA REACTION 

• His family, friends and lawyers were shocked and devastated. 
Immediately coordinated with family and made sure that his death 
was being properly investigated

• Overwhelming media attention, calls, interviews, articles, 
documentaries

• Most people who contacted us believed John was murdered by 
Boeing; internet comments

• We (lawyers and staff) were advised to be cautious and exercise 
situational awareness. Trespassers.

• Death threats: Boeing, Coroner’s Office

• Boeing Whistleblower Josh Dean’s death; other whistleblowers 
came forward

18

17
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JOHN’S CASE 
MOVING FOREWARD
• Police and coroner’s office released their 

reports on May 17, 2024, ruling John’s death a 
suicide

• John’s estate substituted as the Complainant

• Filed wrongful death action

• Congressional hearings & investigations

• Boeing continues to deny that John was 
retaliated against

LESSONS LEARNED
• Transparent, but ethical considerations of attorney/client privilege, confidentiality

• “Just the facts”

• Control the narrative, get your side out. 

• Consult media expert, if necessary, press releases

• Evaluate and be choosy who you allow interviews. Overwhelming volume of contacts

• Clients’ needs, get expert/physical/mental/emotional help as needed. Lengthy cases

• Personal rewards of representation, make a difference

20

19
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Rob Turkewitz

768 St. Andrews Blvd

Charleston, SC 29407

Rob@RMTLegal.com

Office: (843) 628-7868

Cell: (843696-4549

R M T L e g a l . c o m

Dedication, Diligence, and Experience
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“I Tell You, Jerry at That Moment, I Was a 
Marine Biologist” George Costanza, The AD, 

and Mental Health 
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“I Tell You, Jerry, at That Moment, I Was a Marine Biologist” – A Study of Mental Health and 

Disability Issues Through the Lens of the TV Camera… Study of Seinfeld character George 

Castanza and his all over the place behavior – he is no different than many of those in our own 

workplaces, as well as our client’s workplaces.   

By: Stephanie Sandifer, Esq. and Brian Quisenberry, Esq. – Clement Rivers, LLP 

Overview 

This presentation will explore ideas for handling mental health and disability issues that have become 

prevalent in today’s workforce.  Specifically, we will look at EEOC Charge and ADA 

Accommodations trends, mental health, remote work, service animals and related topics.  Below are 

some recent stats and case law authority to use as a resource when evaluating mental health disabilities 

and reasonable accommodations in the workplace, and issues related to same.   

 

Recent Trends and 2024 Stats 

• The EEOC received 88,531 new charges of discrimination in FY 2024, reflecting an increase 

of more than 9% over FY 2023. 

• 38.0% of all EEOC discrimination charges filed in FY 2024 alleged disability 

discrimination—33,668 charges (an increase from 29,160 [36%]).   

• SHRM’s 2024 mental health and workplace wellness research found: 

o 44% of employees feel burned out 

o 30% feel stressed 

o 22% feel anxious 

• According to USAFacts (Nonpartisan Government Data), citing Substance Abuse and Mental 

Health Services Administration (SAMHSA) data, in 2023, 58.7 million adults in the US – 

22.8% of the adult population – have a mental illness. This is about 2 in 9 adults.   

While EEOC data does not expressly quantify sub-categories of the different kinds of charges (e.g. 

mental health-based charges), many analysts estimate that a 10% increase in claims for emotional and 

mental health accommodations and/or discrimination has occurred.  This general understanding that 

mental health-based charges are on the rise is based on employer reports, litigation patterns, employee 

surveys, and post-COVID accommodation requests.  Similarly, it seems likely that ADA cases will 

continue to increase.  An often-seen scenario is the “well-meaning” but untrained supervisor/manager 

who cuts off an employee request for accommodation because he/she believes (and says) that if the 

supervisor/manager did that for the requesting employee, he/she would have to do that for everyone. 

 

In sum, mental health has become a leading driver of both time-off requests and ADA accommodation 

claims, especially remote-work, modified schedule, and reduced exposure requests.   

 

Hot Topics in Mental Health-Based ADA Claims 

 

Reasonable Accommodations and the Interactive Process Backdrop  

 

The ADA makes it unlawful to “discriminate against a qualified individual on the basis of disability.” 

42 U.S.C. § 12112(a).  The ADA defines such discrimination in the employment context to include 

“not making reasonable accommodations to the known physical or mental limitations of an otherwise 



qualified [employee] with a disability,” absent undue hardship.  Id. § 12221(b)(5)(A) (emphasis 

added); Tartaro-McGowan v. Inova Home Health, LLC, 91 F.4th 158, 165 (4th Cir. 2024) 

(“Discrimination can include failing to make reasonable accommodations to the known physical or 

mental limitations of an otherwise qualified individual with a disability.”). “The ADA’s implementing 

regulations contemplate that an employer will often have to ‘initiate an informal, interactive process’ 

with an employee to identify a reasonable accommodation.”  Tarquinio v. Johns Hopkins Univ. 

Applied Physics Lab, 141 F.4th 568, 573 (4th Cir. 2025), cert. denied sub nom. Tarquinio v. Johns 

Hopkins Univ. Applied Physics Lab., No. 25-353, 2025 WL 3131850 (U.S. Nov. 10, 2025) (quoting 

29 C.F.R. § 1630.2(o)(3)).  This process “should identify the precise limitations resulting from the 

disability and potential reasonable accommodations that could overcome those limitations.”  29 

C.F.R. § 1630.2(o)(3); see also Tarquinio, supra, Perdue v. Sanofi-Aventis U.S., LLC 999 F.3d 954, 

962 (4th Cir. 2021), and Jones, infra (the interactive process is “not an end in itself”, but rather a 

“means for determining what reasonable accommodations are available to allow the disabled 

individual to perform essential job functions of the position.”).  

 

Importantly, to trigger an employer’s obligation to participate in the interactive process, the employee 

must make an adequate request, thereby putting the employer on notice of the disability and need for 

accommodation (satisfying the first element of a claim noted below). Kelly v. Town of Abingdon, Va., 

90 F.4th 158, 166 (4th Cir. 2024) (citing several cases including Lashley v. Spartanburg Methodist 

Coll., 66 F.4th 168, 179 (4th Cir. 2023) and Jacobs v. N.C. Admin. Off. of the Cts., 780 F.3d 562, 581 

(4th Cir. 2015)). This requires the employee to communicate his/her disability and a desire for 

accommodation; the employee does not need specify the precise limitations resulting from the 

disability or identify a specific, reasonable accommodation. Id. at 166-167 (quotations omitted) 

(further noting that while no magic words of “reasonable accommodation” are required, the request 

must nonetheless make clear the employee wants assistance for his/her disability).  “Rather, when a 

valid request leaves the precise nature of the disability or desired accommodation ambiguous, the 

employer should seek clarification” and do so through the informal, interactive process. Kelly, 90 

F.4th at 166 (citations omitted). 

 

When it comes to disability discrimination cases, often times the issue involves a “failure to 

accommodate” disability as a form of the alleged discrimination.  Cf. Perdue v. Sanofi-Aventis U.S., 

LLC, 999 F.3d at 962 (“One form of discrimination is failing to make reasonable accommodations for 

a disabled employee's known physical or mental limitations.” (internal quotation marks and citation 

omitted)). In other words, the claim is that the employer discriminated against the employee by failing 

to provide him/her a reasonable accommodation.  To make out a failure-to-accommodate claim, a 

plaintiff must show that “(i) [he/she] is disabled, (ii) the employer had notice of [his/her] disability, 

(iii) [he/she] could perform the essential functions of [his/her] position with a reasonable 

accommodation, and (iv) the employer refused to make such accommodation.”  Tarquinio, 141 F.4th 

at 573 (quoting Cowgill v. First Data Techs., Inc., 41 F.4th 370, 378 (4th Cir. 2022)).  The Fourth 

Circuit has “read the fourth element to require the employer’s good-faith participation in § 

1630.2(o)(3)’s interactive process.” Id. (citation omitted). The plaintiff carries the burden of proof on 

each element. Hannah v. United Parcel Serv., Inc., 72 F.4th 630, 635 (4th Cir. 2023). 

 

In Tarquino, supra, the Fourth Circuit explained that § 12112(b)(5)(A) of the “ADA imposes failure-

to-accommodate liability only on employers who don’t make reasonable accommodations to the 



known physical or mental limitations of an otherwise qualified individual with a disability,” and that 

said subparagraph imposes “an affirmative, ADA-created duty to accommodate so that disabled 

persons can obtain the same workplace opportunities that those without disabilities automatically 

enjoy.” Id. at 574 (citations omitted).1 This interactive process “helps employers to discharge their 

duty to accommodate,” which means that it gives “employers and employees a chance to work 

together to figure out what accommodation, if any, would be reasonable and not unduly burdensome.” 

Id. Because an employer’s obligation to engage in the interactive process is closely tied to its duty to 

accommodate, the Fourth Circuit has held that where an employer does not engage in good faith with 

the interactive process, said employer violates the ADA so long as a reasonable accommodation was 

possible. Id.   

 

Nevertheless, the interactive process is a two-way street, with both parties sharing responsibility.  It 

gives the employer the opportunity to confirm that it has a duty to accommodate to begin with (i.e. 

that the need for an accommodation exists) and an employee must engage in the interactive process.  

Tarquinio, 141 F.4th at 574. Acquiring the knowledge that an employee’s disability limits [him/her] 

in a way that needs accommodating “is a central purpose of the interactive process.”  Id. at 575. An 

employee meets his/her obligation by providing sufficient information that the employer requires in 

order to verify the existence of the employee’s disability and determine the scope of any disability-

related limitation(s) where same are not obvious.  Id. at 575 (“If an employee has a disability which 

causes limitations that interfere with work, and the employer knows it, then the employer must try to 

accommodate. But if any link in that logical chain is missing, no duty arises, and there’s no liability.”); 

Williamson v. Bon Secours Richmond Health Sys., Inc., 34 F. Supp. 3d 607, 613 (E.D. Va. 2014) 

(employer did not breach its obligation under the ADA to engage in interactive process to determine 

reasonable accommodation by requesting that employee, a veteran who suffered from post-traumatic 

stress disorder (PTSD) and traumatic brain injury, provide doctor’s note outlining exactly how his 

schedule should change, so as to not aggravate his PTSD). However, an employee fails to meet this 

obligation where he/she refuses to engage in that process and/or otherwise refuses to provide adequate 

medical documentation to support the employee’s accommodation request(s).  Id. at 575–76.  In short, 

“if the employee prevents the employer from understanding [his/her] disability, then the employer’s 

duty never arises, and the employee’s claim fails.” Id. at 575.   

 

In sum, “the plaintiff bears the burden of identifying an accommodation that would allow a qualified 

individual to perform the job, as well as the ultimate burden of persuasion with respect to 

demonstrating that such an accommodation is reasonable.”  Shin v. Univ. of Md. Med. Sys. Corp., 369 

Fed. App’x 472, 482 (4th Cir. 2010) (unpublished) (citation omitted). 

 

Practical Implications 

 
1 Clark v. Sch. Dist. Five of Lexington & Richland Cntys, 247 F.Supp.3d 734, 744, 746 (D.S.C. 2017) 

(explaining the ADA standards related to reasonable accommodation, interactive process, and alternative 

reasonable accommodations: “A plaintiff may also be entitled to a reasonable accommodation if it enables him 

or her to enjoy ‘equal benefits and privileges’ of employment.” § 1630.2(o)(iii).  . . . “a reasonable 

accommodation should provide a meaningful employment opportunity [and m]eaningful employment 

opportunity means an opportunity to attain the same level of performance as is available to nondisabled 

employees having similar skills and abilities.”).   



• Employers should develop an ADA accommodations request protocol and train managers on 

it. 

• Individuals making the request should do so in a clear manner and link the disability and its 

limitations/interference with work sufficient enough for the employer to be able to determine 

the scope of any disability-related limitations where same is not obvious such as mental health 

conditions.  Employees need to understand that the employer is entitled to ask for information, 

including from the employee’s medical providers in order to understand his/her disability and 

scope of any limitation(s).   

 

Mental Health Accommodations – Generally 

 

Courts in the Fourth Circuit make it clear that where the employee’s proposed accommodation would 

not have allowed him/her to perform all the essential functions of their job, same is unreasonable.  

Jacobs v. N.C. Admin. Off. of the Cts., 780 F.3d 562, 581 (4th Cir. 2015) (“An employer is not required 

to grant even a reasonable accommodation unless it would enable the employee to perform all [not 

simply most] of the essential functions of her position.”); Myers v. Hose, 50 F.3d 278, 283 (4th Cir. 

1995) (the ADA's operative “provisions contain no reference to an individual's future ability to 

perform the essential functions of [their] position.  . . . [Instead, the ADA is] “formulated entirely in 

the present tense, framing the precise issue as whether an individual ‘can’ (not ‘will be able to’) 

perform the job with reasonable accommodation.” (emphasis in original)); Jones v. Fairfax Cnty. Sch. 

Bd., No. 24-1444, 2025 WL 2813607, at *4 (4th Cir. Oct. 3, 2025).  Thus, whether the plaintiff can 

perform the essential functions of the position with a reasonable accommodation is two-fold—first, 

essential functions must be identified, and then one looks to performance and whether the 

accommodation is reasonable (i.e. whether the accommodation allows the employee to perform all 

essential functions of the job). 

 

What constitutes an essential function of a job generally depends on whether the reason the position 

exists is to perform that function, whether there aren’t enough employees available to perform the 

function, or whether the function is so specialized that someone is hired specifically because of his or 

her expertise in performing that function. 29 C.F.R. § 1630.2(n)(2); Jacobs, 780 F.3d at 579.   

 

In Jacobs, the plaintiff was a courthouse deputy clerk who was diagnosed with social anxiety 

disorder—persistent fear of social or performance situations in which a person is exposed to 

unfamiliar people or to possible scrutiny by others”—causing her to suffer significant anxiety and/or 

distress when enduring social or performance situations such as working the front counter at the 

clerk’s office. Id. at 565 (further noting an example as “a job promotion to a position requiring public 

speaking may result in the emergence of social anxiety disorder in someone who previously never 

needed to speak in public.” (citation omitted)).  To accommodate her disability, the plaintiff requested 

to work less days at the front counter or otherwise be moved away from the front counter all together.  

 

The Fourth Circuit reversed summary judgment granted to the employer and held that the plaintiff 

established a genuine issue of fact whether working the front counter in the clerk’s office was an 

essential function of the deputy clerk position. Id. at 580.  The Court relied on: (i) the plaintiff’s 

evidence that the job description did not indicate that all deputy clerks were expected to work at the 



front counter and most clerks performed other tasks (fewer than 15% of the office’s deputy clerks 

worked behind the front counter); (ii) the fact that 30 deputy clerks were in the office, establishing 

many employees were available to perform the front desk function; (ii) the employer’s failure to 

establish evidence that mastering the front desk duties was essential to the position or that the office 

would be negatively impacted if the plaintiff no longer worked behind the front counter. Id.  

Accordingly, what constitutes an essential function can play a pivotal role in the accommodations 

analysis.  

 

In Jacobs, the Fourth Circuit also found a genuine factual dispute concerning the plaintiff’s 

performance and, thereby in turn, whether the accommodation was reasonable. The plaintiff asserted 

that fewer days working at or moving her away from the front counter would reduce her social 

anxiety—which was caused by constant face-to-face interactions—and help her meet expectations; 

whereas the employer contended the plaintiff was a poor performer (albeit after the fact of her 

termination) and that she could not do the job even with the location move. The Court reasoned, even 

if the plaintiff worked slowly or asked coworkers for help, which was disputed, a jury could decide 

those issues were linked to her anxiety and might not happen if the accommodation of removing her 

from the front desk/constant face-to-face interactions or performance situations with unfamiliar 

people was given.  Id. at 581.  Thus, an accommodation may be deemed reasonable if it is likely same 

will allow the employee to perform essential functions of the position.  But that does not prohibit an 

employer from presenting an alternative accommodation that similarly allows performance of 

essential functions.   

 

Notably, the ADA does not require an employer to provide the “exact accommodation” requested by 

the employee, but it does have to, in good faith, engage in the interactive and determine whether a 

reasonable accommodation is feasible. See e.g. Reyazuddin v. Montgomery Cty., Md., 789 F.3d 407, 

415 (4th Cir. 2015) (employer not required to provide the “exact accommodation that the employee 

request[s]”); see also Hannah P. v. Coats, 916 F.3d 327, 337 (4th Cir. 2019) (same); cf.  Wilson v. 

Dollar Gen. Corp., 717 F.3d 337, 345 (4th Cir. 2013) (finding an employer may be liable for failure 

to accommodate if the evidence establishes that “had a good faith interactive process occurred, the 

parties could have found a reasonable accommodation that would enable the disabled person to 

perform the job's essential functions.”) (internal citation and quotations omitted).  Consequently, it is 

prudent to not only evaluate the employee’s desired accommodation, but any others that the employer 

deems functional and effective. 

 

Practical Implications 

• Growing share of disability claims.2 

 
2 Note, the Jacobs case also does a good job addressing an ordinary disability discrimination claim based on 

an individual’s mental health disability, including its evaluation of whether the employee was performing her 

job at a level that met her employer’s legitimate expectations so as to render her a “qualified” individual in 

satisfaction of the second element.  Briefly, “[t]o establish a claim for disability discrimination under the ADA, 

a plaintiff must prove “(1) that she has a disability, (2) that she is a ‘qualified individual’ for the employment 

in question, and (3) that [her employer] discharged her (or took other adverse employment action) because of 

her disability.”  Jacobs, 780 F.3d at 572.  In denying summary judgment as to the disability discrimination 

claim, the Fourth Circuit relied on inconsistencies of witness testimony and the “total lack of documentary 

evidence” concerning the plaintiff’s alleged poor performance.  



• Stigma decline means more employees willing to request support. 

• Employers should expect: 

o More accommodations requests, as well as time off requests; 

o More schedule flexibility issues; and 

o More disputes over remote/hybrid work. 

• Employers should engage in good-faith interactive discussions when an employee requests 

accommodation.  Employers are only required to provide accommodations that enable the 

employee to perform all essential job functions. Before denying a request, confirm whether 

the accommodation would allow the employee to meet job requirements. Performance 

concerns should be carefully evaluated—poor performance may be linked to the disability and 

could improve with accommodation. Document the analysis and make sure to engage in the 

interactive process to avoid liability. 

 

Remote Work 

 

Work from home/telework (aka remote work or telecommuting) has been looked at as a potential 

reasonable accommodation for over twenty years.  See EEOC Guidance 2003-1, “Work at 

Home/Telework as a Reasonable Accommodation”, issued Feb. 3, 2003, available at 

https://www.eeoc.gov/laws/guidance/work-hometelework-reasonable-accommodation.  There is no 

denying, however, that technological advances have made working from home, in many instances, 

more feasible. Thereby meaning that employers cannot solely rely on “automatic presumptions” that 

working from home is unreasonable, that productivity inevitably would be greatly reduced, and that 

most jobs require in-person teamwork, personal interaction, and supervision. The many lessons 

learned about working from home effectively during the pandemic have reinforced this point that 

generalities and automatic presumptions are no longer sufficient.  Nevertheless, the fact that many 

employees were able to work remotely temporarily when forced to do so by a global pandemic and 

health crisis does not mean that those jobs do not have essential functions that require in-person work 

over the medium to long term.  Rather, determining whether a specific job has essential functions that 

require in-person work has become much more of case-by-case specific inquiry. Kinney v. St. Mary’s 

Health, Inc., 76 F.4th 635, 644 (7th Cir. 2023); Cf. Jones v. Fairfax Cnty. Sch. Bd., No. 24-1444, 2025 

WL 2813607 (4th Cir. Oct. 3, 2025) (unpublished). 

 

Albeit in a reasoned but nonprecedential decision, the Fourth Circuit has held that telework, even 

temporary but total telework, is not a reasonable accommodation when it will not allow the employee 

to perform all the essential functions of the job.  Jones, 2025 WL 2813607 at *3 (finding co-teaching 

lessons and testing elementary students were essential functions and that same could not be performed 

while teleworking).  Moreover, the Fourth Circuit has long held “employers do not need to change a 

job’s essential functions or split them across multiple employees” in order to satisfy ADA obligations.  

Id. (citing Elledge v. Lowe’s Home Ctrs., LLC, 979 F.3d 1004, 1009 (4th Cir. 2020)); see also 29 

C.F.R. § 1630.2(o); cf. Shin, 369 Fed. App’x at 482 (4th Cir. 2010) (unpublished) (holding that an 

accommodation that would result in other employees having to work harder or longer hours is not 

required, and upholding the district court’s grant of summary judgment on the basis that the plaintiff 

failed to establish evidence that he could perform the essential functions of his job with or without 

reasonable accommodation to his alleged disabilities involving attention deficit disorder and 

cognitive impairments (visual reasoning an memory)). 

https://www.eeoc.gov/laws/guidance/work-hometelework-reasonable-accommodation


 

Practical Implications 

• Still a heavily litigated area post-COVID; no significant change in Fourth Circuit precedent 

post-COVID. 

• Courts increasingly require fact-specific analysis, not blanket denials. 

• Employers should maintain strong documentation of essential functions and remote-work 

feasibility. 

• If employer has a work from home policy or program, and same requires an employee to work 

at least one year before he/she is eligible to participate in the telework program, the employer 

may have to waive it’s one-year rule if for an individual who needs to work at home because 

of a disability and the job can be performed fully from home. 

• When requesting an accommodation such as telework, employees should submit 

documentation that provides an explanation of the impact of his/her condition on the job, an 

assessment on the employee’s ability to perform the essential functions, and an explanation as 

to how the telework accommodation will assist the employee in performing the essential 

functions of his/her position./ 

 

Service Animals 

 

Very few cases have addressed use of a service or emotional support animal as a reasonable 

accommodation in the employment context.  Specifically, two courts in the Fourth Circuit have 

addressed the issue.  A main issue in cases involving service animals (dogs), which can also be 

considered an “emotional support” animal,3 is undue hardship on the employer to allow the animal’s 

presence in the workplace. See Clark v. Sch. Dist. Five of Lexington & Richland Cntys, 247 F.Supp.3d 

734 (D.S.C. 2017); see also Maubach v. City of Fairfax, No. 1:17-cv-921, 2018 WL 2018552, at *6 

(E.D. Va. Apr. 30, 2018) (finding undue hardship existed and, therefore, the employer did not have to 

allow plaintiff to bring an emotional support dog to work as an accommodation).  These cases further 

establish that service animal (or similar) accommodations are highly fact dependent.  The District of 

South Carolina allowed ADA claims to proceed past summary judgment where the service animal 

materially reduced risk or stabilized symptoms, and no evidence of undue hardship on the employer 

(or coworkers) existed. See Clark, supra (denying the employer summary judgment because genuine 

issues of fact existed, in part, as to whether service dog was the only reasonable accommodation). In 

other words, the Clark court found that the plaintiff demonstrated that there were no reported 

problems caused by the service/emotional support animal.   

 

 
3 Title I of the ADA prohibits discrimination against the disabled in employment. Unlike Title II of the ADA 

(public accommodation statute), Title I has no specific regulations or guidance related to service animals or 

emotional support animals, and there is very little case law addressing the question whether an emotional 

support animal can qualify as a reasonable accommodation for a disabled employee. Maubach v. City of 

Fairfax, No. 1:17-CV-921, 2018 WL 2018552, at *6 n.6 (E.D. Va. Apr. 30, 2018).  In Maubach, the court 

assumed without deciding that an emotional support animal qualifies as a reasonable accommodation under 

Title I of the ADA. Id. Thus, the inquiry turns to the reasonableness of the particular accommodation in the 

particular employment context, which is likely whether the dog’s presence in the workplace as an emotional 

support animal for the plaintiff is a reasonable accommodation for his/her disability or whether the dog’s 

presence imposes an undue hardship on the employer given the context in which the plaintiff works. Id. 



Considerations include: (i) whether a service dog is the only reasonable accommodation or whether 

alternatives exist; (ii) workplace environment – whether other employees were allergic to the animal; 

(iii) whether the dog’s presence and care required imposed a hardship on other employees or the 

employer’s operations; and (iv) physical workplace barriers or operational needs 

 

Practical Implications 

• Employers should thoroughly evaluate (and document): 

o Specific job environment; 

o Health/safety protocols; and 

o Alternative accommodations that may achieve similar effect without the animal. 

 

 

Best Practices based on precedent and trends 

• Modify job duties to remove non-essential duties 

• Equipment and/or tech investment 

• Management and supervision  

o Provide training on the interactive process and reasonable accommodations under the 

ADA.  Avoid retaliation claims and become familiar with and train on this issue as 

well. 

o Clear job descriptions, work conditions, job expectations, and goals that define 

success. 

o As the workforce generation is growing and getting younger, the way employers have 

to supervise needs to change.  Employees want more feedback and positive 

reinforcement. 

 

Much of the above may seem obvious, but the reality is that often times we as lawyers see these best 

practices not being followed and that is, in part, why we are seeing increased filings with the EEOC 

for mental health-based ADA claims.   
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