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AWARDS and SCHOLARSHIPS 
 
The SC Bar Law Related Education (LRE) Division offers many forms of recognition. Each year 
the following awards and scholarships applications are available NOW!   
 

Scholarships – Mock Trial $1,000 

Each year, high school seniors are selected as scholarship recipients. Students must have been a member of a Mock 
Trial team (middle and/or high school); must have at least two years of Mock Trial experience, must have participated 
in a Mock Trial competition sponsored by the SC Bar LRE Division; must have a minimum GPA of 2.5; must plan to 
attend a post-secondary institution such as a technical, two-year, or four-year college/university; and must submit a 
complete application to be eligible. Scholarships are an award of $1,000 as non-designated funds and mailed directly 
to the recipients. 
 

Scholarships – We the People $1,000 

Each year, high school seniors are selected as scholarship recipients. Students must have been a member of a We 
the People team (middle and/or high school); must have participated in We the People competition sponsored by the 
SC Bar LRE Division; must have a minimum GPA of 2.5; must plan to attend a post-secondary institution such as a 
technical, two-year, or four-year college/university; and must submit a complete application to be eligible. 
Scholarships are an award of $1,000 as non-designated funds and mailed directly to the recipients. 
 

LRE Middle and High Teacher of the Year:  $500 

Each year, beginning in 2005, one middle school and one high school teacher are selected as the LRE Teacher of 
the Year chosen on the same criteria for LRE School of the Year. Applicants can be nominated or self-nominated. 
Each teacher receives an award of $500 as non-designated funds. The plaque and check is presented at the school 
to the teacher.   

 

LRE Citizen of the Year:  

Each year, a South Carolina citizen who has either been nominated or self-nominated is awarded with LRE Citizen of 
the Year Award. The recipient of this award is one who has fostered public understanding of the values of our legal 
and judicial system; stimulated a deeper sense of individual responsibility by helping students recognize their legal 
duties and rights; encouraged and supported effective LRE programs; and increased communication among 
students, educators, and those working in the legal system. The LRE Citizen of the Year receives a plaque presented 
at the place of employment.  

 

LRE Lawyer of the Year:  

Each year, a member of the South Carolina Bar who has either been nominated or self-nominated is awarded with 
the honor of LRE Lawyer of the Year Award. Applicants can be nominated or self-nominated. The recipient of this 
award is one who has fostered public understanding of the values of our legal and judicial system; stimulated a 
deeper sense of individual responsibility by helping students recognize their legal duties and rights; encouraged and 
supported effective LRE programs; and increased communication among students, educators and those working in 
the legal system. The LRE Lawyer of the Year is recognized at the Board of Governors meeting in May in front of his 
or her peers.  
 

Awards and Scholarships Schedule    
Applications Released – Available Now! Award Letters – May 2024 

Application Deadline – March 22, 2024 at noon Presentation of Awards – May and June 2024 

Questions about scholarships and awards can be forwarded to Donald N. Lanier 
at dlanier@scbar.org or call (803) 252-5139.   

To download applications/nomination forms, visit the website at 
www.scbar.org/lre. 

 
 

https://www.scbar.org/public/students-educators/awards-and-scholarships/
mailto:dlanier@scbar.org
https://www.scbar.org/public/students-educators/awards-and-scholarships/
http://www.scbar.org/Teachers-Students/All-Programs/Awards-Scholarships
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Bailiff Script 

 
Opening Court for Civil Case: 

 “All Rise!! The Court of Common Pleas Seventeenth Judicial Circuit is now in session. The 
case for trial today is _________ v.  _________. The Honorable _______ presiding.” 

 
 

Opening Court for Civil Case: 

“All Rise!! The Court of General Sessions Seventeenth Judicial Circuit is now in session. 
The case for trial today is State of SC v. ________.  The Honorable _______ presiding.” 

 
 

Swearing in of Witnesses: 

“Do you promise the testimony you are about to give will faithfully and truthfully 
conform to the facts and rules of the mock trial competition?” 

 

 

 
A card (see below) will be given to the bailiff prior to the beginning of court with the 
presiding judge’s name on it. 
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Code of Ethical Conduct Agreement Narrative 
 

 

The South Carolina Bar possesses discretion to impose sanctions, up to and including forfeiture or 
disqualification, for any misconduct or violation of the Code of Ethical Conduct occurring while a 
team is present to participate at any of the Mock Trial competitions. 
1. The Rules of the Competition and this Code of Ethical Conduct will be followed by all 

participants in the South Carolina Bar’s Mock Trial Competitions. Coaches will discourage willful 
violations of the letter and the spirit of the Rules of this Code. 

2. The use or possession of alcohol, drugs and weapons is forbidden at all competition sites and at 
all Mock Trial sponsored events. 

3. Team members, coaches and other observers promise to participate in all events associated 
with the South Carolina Bar’s Mock Trial competitions with the highest standards of professional 
behavior showing respect for their fellow team members, opponents, coaches, judging panel, 
staff, volunteers, and all other persons before, during, and after the competitions. 

4. The South Carolina Bar’s Mock Trial competitions are designed for teams to behave themselves 
as professionals in and out of the courtroom including social media. Team members, coaches 
and visitors must follow appropriate courtroom and courthouse decorum at all times, both inside 
and outside the courtroom. 

5. Displays of bad sportsmanship at any time during the competition, including any additional Mock 
Trial events are prohibited. Whether winning or losing, team members, coaches and all visitors 
are expected to be gracious and supportive of other teams. 

6. No team member, coach, or visitor associated with your team may view another team 
competing outside of your round. 

7. It is expected that teams and their team members respect their surroundings; follow all 
published courthouse regulations; use appropriate receptacles for all trash; leave restrooms and 
all other court and common areas of all venues in good order; and, otherwise behave as young 
professionals. 

8. All students listed on this form and the Team Roster Form (turned in on competition day) are 
registered at the same school registered or approved to compete at the school due to home 
schooling or district re-alignment. 

9. All Mock Trial participants (students, teacher coaches, and attorney coaches) agree to the 
following Mock Trial Oath: I will maintain the respect and courtesy due to courts of justice, 
judicial officers, and those who assist them. To opposing parties, counsel, and witnesses, I 
pledge fairness, integrity, and civility, not only in court, but also in all written, oral, and social 
communications. I will employ for the purpose of maintaining the causes confided to me only 
such means as are consistent with trust and honor and the principles of professionalism, and 
will never seek to mislead an opposing party, the judge, or jury. And, I will maintain the dignity of 
the legal system and advance no fact prejudicial to the honor or reputation of a party or witness, 
unless required by the justice of the cause with which I am charged. 

10. Teams should be cautious about their use of social media. If any student who is reported to the SC Bar 
for disparaging or taunting social media posts, that individual may be suspended from Mock Trial 
activities and jeopardize their team’s participation. To report a social media issue, the lead teacher coach 
must email a photo or screen shot of the social media post in question to the State Mock Trial 
Coordinator. 
 

By signing my name digitally, I am indicating that I have read and understand the 
statements above and I will abide by the Rules of the Competition and this Code of 
Ethical Conduct throughout the duration of the Mock Trial competitions. I understand 
that a violation of this Code by any team member, coach, or visitor may result in 
sanctions including, but not limited to, the team’s immediate elimination from the Mock 
Trial competitions and forfeiture of all fees and awards (if applicable).  
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 Article Submission Form – (Back Page) 
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Courtroom Journalist Tips  
for Writing a Mock Trial News Article 

1. Write a good headline. A good headline draws the reader’s attention. Your 

headline should be specific enough to let the reader know what your article is about by 
summing up the story in as few words as possible. The headline also needs to be 
accurate. You do not want your reader to feel misled or let down by the headline. 

2. Write from the third-person point of view. The journalist should NOT 

be part of the article. You are not writing about yourself. Do not include your own 
thoughts, opinions, or analysis. A journalist tells a story objectively, presenting facts 
in a straightforward, unbiased way that allows the readers to decide for themselves 
what they think of the situation. 

3. Start your article with a strong lede. Your article should have an 

opening that grabs the readers’ attention and makes them want to read the rest. 
Journalists call this “the lede”. The lede is a strong summary of events that hooks 
the reader from the start. The lede should contain essential information about the 
story by answering the five W’s: who, what, where, when, and why. Try to answer 
these questions in the first one or two sentences of your article. For example: “At 4:00 
p.m. yesterday, a Rockvale County jury awarded retired school teacher Alex Hite five 
million dollars in a harassment lawsuit against WBAD talk radio host Cam Porter, 
ending a highly publicized, seven-year legal battle that divided the community.” The 
lede should tell the reader what the article is about but also encourage the reader to 
keep reading to learn more. 

4. Structure your article logically. Present the information in order of 

importance. The most important information is summarized at the beginning. The 
body of the article should relay details in chronological order. The end should 
contain extra information that might be of interest, including any events that might 
unfold in the future: “An angry Porter left the courtroom vowing to appeal “all the 
way to the US Supreme Court, if necessary.””  

5. Keep your article simple, concise, and clear. Use short, plain, direct 

sentences in subject-verb-object format. Use the active voice and not the passive 
voice, such as “Alex Hite wrote a complaint letter to WBAD’s program director” not 
“A letter of complaint was written to WBAD’s program director by Alex Hite.” The 
active voice is more direct, is easier to read and understand, and often makes for 
shorter sentences.  

6. Report truthfully and accurately. Make sure everything you say is true. 

This requires that you research your topic in advance. In reporting about a court case, 
this means reading the pleadings and other court filings before the trial. You must also 
take detailed notes during the trial so that you can accurately recall what transpired 
when it is time to write your article. 
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7. Cite to sources. If you are reporting a fact that is not confirmed or might be 

disputed, indicate where your information came from. For example: “According to 
the lawsuit, Hite was ridiculed by her co-workers after Porter mocked her repeatedly 
on his morning talk show. Hite claims she was forced to take early retirement as a 
result of mental stress at work attributed to Porter’s alleged campaign of 
harassment.” If you leave off the citations to the sources, your reporting will not be 
unbiased and balanced. 

8. Approach the topic seriously. While court cases might be filled with 

dramatic moments, you should maintain a serious tone. Let the facts and quotes relay 
the drama of the events, rather than your writing style. Avoid injecting superfluous and 
sensational adjectives and adverbs. For example: “At one point, the judge threatened 
Hite’s attorney with contempt of court after she pointed at Porter during her cross-
examination and shouted, “You, sir, are a liar!”” Instead of: “The jury watched in great 
surprise as Hite’s attorney aggressively approached a startled Porter and called him a 
liar right in the middle of his testimony! The judge got so mad, his face turned purple, 
and he angrily told the attorney that if she pulled a stunt like that again, he would throw 
her in jail!” A news article is not a novel. 

9. Use quotes. Including quotes from people involved in the story provides 

different perspectives and helps you keep the story balanced. Using quotes also 
helps you stay in the role of an outside observer. In courtroom reporting, the best 
quotes come from the testimony of witnesses. Sometimes, an attorney’s “gotcha” 
question or the judge’s statement in ruling on a legal issue can bring the article to 
life. In a real courtroom and in Mock Trial, journalists are not allowed to record the 
trial without the permission of the judge. Good notetaking is essential because you 
do not want to misquote anyone. If you don’t catch the exact words, you can 
rephrase or paraphrase, just make sure it is an accurate representation of what the 
person said. 

10. Edit and proofread your work. All writers must double-check spelling and 

edit their work for clarity and content. Read and re-read your article before turning it 
in. Try reading it out loud to yourself to make sure it makes sense. Correct spelling, 
grammar, and punctuation are essential for relaying a news story accurately, 
keeping the reader’s attention, and ensuring your credibility as a journalist. 
Proofread carefully to ensure you write in complete sentences; have subject -verb 
agreement; avoid run-on sentences; use apostrophes, commas, and capitalization 
appropriately; etc. Keep an eye out for homophones – words that sound alike but 
are spelled differently. An attorney is ‘counsel’ not ‘council’, for example. If you are 
not sure about a grammar rule, look it up in a style manual, such as Elements of 
Style, Associated Press Stylebook, or Chicago Manual of Style. 

 

 
This helpful guide was written by LRE Committee Member, Barbara M. Seymour. 
May 2022



- 74 - 
 

COURTROOM LAYOUT 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOTE: 

The Prosecution/Plaintiff team sits on the same side as the jury box. In some courtrooms 
the jury box may be on the opposite side of the room, which in turn means side 
presentation change so that Prosecution/Plaintiff is next to the jury box. 
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Courtroom Artist Tips  
for Sketching a Mock Trial Scene 

1. Drawing Drama from Life. Remember when sitting in the courtroom as the 

sketch artist, that you are in the room in place of a camera. Think about what a camera 
would capture in the room. Picture the drama that a camera would focus in on; the 
setting; the view from your perspective of where you are sitting; who are the people in the 
courtroom and not necessarily the detail in the courtroom; capturing their movement and 
emotions by showing gestures and the energy in the emotions capturing the human story; 
the time of day with lightness and/or shadows; the integrity of the sketch showing the 
truth of the moment and not an exaggerated sketch or different colors of clothing than 
what is exactly witnessed; and lastly include, professionalism in the quality of work being 
sketched. 

2. Consider the Seven Principles of Art: The seven principles of art include 

balance, contract, emphasis, movement, pattern, rhythm and unity/variety. When 
sketching, consider the balance between the darks and lights and the movement it 
shows. Consider portraying characters sitting at different angles. Show where the eyes 
are looking and what the hands are doing.  

3. Establish varying Line Weights. Think outside the box. Consider sketching a 

flower. The base of the stem supports the flower, so the stem should be heavier lines than 
the flower itself. Now look at the wrinkles in the petals within the flower. Those wrinkles 
might be conveyed with the lightest of lines to show delicacy and slight movement. Take this 
same context when sketching. Lines can show movement and lines separate the picture 
from the background. The picture would be the positive shape and the background would 
the negative shape. Use the darker and heavier lines on where you want the observer’s eye 
to draw their focus to see the shape and emotions/energy expressed the most. This can be 
done by developing texture and value. 

4. Find Value in Shapes. A shape is defined as a two-dimensional area that is flat 

but describes length and width. The shapes can be geometric or organic and can be 
positive or negative. Practice sketching any picture by breaking it down into shapes. 
Learning shapes is the key to drawing faces. Don’t fight the idea of how hard it is to draw 
a face, but look at the different shapes that make the entire picture. A great artist to study 
on how to sketch figures is by Burne Hogarth, “Dynamic Anatomy – Revised and 
Expanded.” 

5. Use Color. It is important to understand four components of color. Hue is what the color 

is like yellow, red, blue, etc. Value is how light or dark a color is. Intensity is how bright or 
dull the color is and can be termed as high intensity (bright) or low intensity (dull). The color 
that comes out of a paint tube is the brightest the color will ever be. And, temperature is 
how warm or cool the color is. The warm colors are your reds, yellows and oranges – your 
“fire” colors. And the cool colors are the greens and blues. Some colors can be used to 
frame a subject, light white shadows around a subject draws your eyes to the person 
sketched. You can also blur colors in the background, while the bigger more pronounced 
colors are in the forefront setting the mood and focus. 
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6. Use Value. Ask yourself… how light or dark is the scene I am looking at to sketch. The 

push and pull of value can create depth, separation, contrast, emphasis, definition and 
emotion. The dark colors in the suits may show how serious the situation is. The 
courtroom setting/background is minimal so the focus is on the characters sketched. 
Sketching light and dark next to one another can help differentiate different subjects next 
to one another.  

7. Consider Form. The courtroom sketch artist can study and practice form using 

weight, height, depth and those forms can be geometric or organic. Consider drawing a 
ball. Look at how the light reflects on the ball and that spot is the lightest spot on the ball. 
Now look where the ball is closest to the floor or table. It has less light, so that side is 
darker and the shape of the darkness is almost like a crescent moon. Look at the shadow 
off to the side of the ball cast on the floor or table. This shows you that light reacts 
different with objects and is communicated in your sketching. Practice drawing a sphere 
or ball to better understand how light interacts with creating different values of color all 
while using one color. Go online and pick a sphere to draw. Or, look at a baseball or a 
tomato on a table with a spot light off to one side and draw how it looks with the attempt 
for the object to appear as if popping off the paper. Even better, practice this with a stipel 
technique and it slows down the mind, eyes, and hand allowing all three to work together 
to record what is being drawn. Doing this will build confidence and your skill level in the 
courtroom. 

8. Incorporate Texture. When sketching an object take into consideration how an 

object feels or looks like it feels. Is it smooth, rough, polished, dull, etc.? Is the skin of a 
younger or older man? Is there texture in the hair you see?  

9. Visualize Space in Courtroom. There are two types of space – positive and 

negative. The positive is the object of interest. The negative space is between the objects 
– i.e. the background is white drawing your eyes to the object. Consider overlapping 
objects allows different figures to come forward if in front of one another, the size of 
objects with smaller figures appearing further away, their placement with figures lower on 
the paper seem closer than figures higher on the page, details draws the viewer’s eye 
closer, color and value demand attention and perspective is what the sketcher sees at 
eye level (no higher, no lower and no more to the right and left).  

10. Practice. Practice drawing every day. Learn how shapes make a picture. Learn values 

in colors and practice incorporating drama into the subjects being sketched. Establish 
light, dimension and use of color to draw focus on the subjects. Remember your 
perspectives of what you see and add no more. Be real with the images drawn. You are 
the eyes for everyone not in the courtroom. They want to see the drama, the intensity, the 
emotions, the movement and overall feeling in the room.  

 
This helpful guide was written by Cynthia H. Cothran after attending a virtual Courtroom 
Sketching Session by Kendall College of Art & Design’s Associate Professor, Nancy Hart. 
May 2022 
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IMPEACHMENT SAMPLE 

There are a number of ways to “impeach” or attack a witness’s credibility.  For example, an 
attorney may ask questions to show that the witness is unreliable (e.g., the witness’s memory is 
vague as to important details, the witness was far away from the action, it was dark, etc.), or that 
the witness is biased (e.g., the witness previously expressed negative or positive feelings 
concerning the person about whom s/he is testifying). An attorney may also point out prior 
statements the witness made that are inconsistent with the testimony given from the stand (“prior 
inconsistent statements”), or statements that the witness omitted either from his/her affidavit or 
from his/her testimony on the stand (“omissions”). 

When impeaching a witness based on prior inconsistent statements, it is important to keep in mind 
the reason for doing so.  Are you trying to show that a prior statement was correct and the 
statement from the stand is not? Or are you simply trying to show that the witness makes 
inconsistent statements and his/her testimony as a whole should not be believed? The goal may 
dictate your line of questioning. 

Following is an example of impeaching a witness based on a prior inconsistent statement:   

Q: You just said you saw Mr. Jones outside the store on the day of the incident. Is that right? 
A: Yes. 
Q: Are you sure you saw him? 
 [Note:  Sometimes it is good to give the witness a chance to waffle and change his/her 

answer. It gets the point across without having to formally impeach, which takes more time 
and can be cumbersome. If the witness backtracks and says maybe s/he did not see Mr. 
Jones, you can toy with them a little about whether they saw Mr. Jones or not, e.g. “Okay, 
now you did not see him. Are you sure this time?” If the witness does not back off the 
inconsistent statement and says yes, s/he saw Mr. Jones, continue:] 

Q: Do you recall giving a sworn affidavit in this case? 
A. Yes. 
Q: Do you have the affidavit in front of you? 
A. Yes. 
Q: Is this the affidavit you previously gave in this case? 
A: Yes. 
Q: This is your sworn statement given under oath, correct? 
A: Yes. 
Q: And, that is your signature on the last page? 
A: Yes.  
Q: I would like to turn your attention to page __, lines __.  Please read quietly along while I 

read aloud. You stated, “I did not see anyone outside the store.”  Did I read that correctly? 
A: Yes. 
 [Note:  Depending on the witness, the facts, and what you are trying to accomplish, you can 

stop here, with the last statement being that the witness did not see anyone outside the 
store. Alternatively, you may press forward at your own risk to try to get the witness to 
admit they did not see Mr. Jones outside the store (if that is what you are trying to 
accomplish) or that the two statements are inconsistent (if that is your goal). Be careful not 
to give the witness an opportunity to reconcile the inconsistent statements (for example, the 
witness may say something like “That statement was referring to later in the day, after the 
incident had occurred.”)] 
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FORMS AVAILABLE ON-LINE 
 

All forms needed to participate in the Middle or High School Mock Trial are 
available in this document and at the following Web site: 
  

www.scbar.org/lre 
 

Visit www.scbar.org/lre and click on the Middle or High School Mock Trial logo. Scroll 
down to the bottom of the screen and click on “Forms.” 
 

Forms Include: 
• Bailiff Script   

• Code of Ethical Conduct / Individual Talent Release  

• Courtroom Artist Submission Form  

• Courtroom Journalist Submission Form 

• Professionalism and Civility Award    

• School Information Sheet    

• Scoresheet (Sample for Practicing) 

• Scoring Guide 

• Teacher Time Tracking Form 

• Team Drop Form 

• Timekeeper Record Form 
• Completed Timekeeper Record Form Sample 
• Timekeepers’ Guide to Success 

• Timekeeper Card Samples for Downloading 
▪ Opening / Closing Timecards (5 minutes) 
▪ Direct Examination Timecards (25 minutes) 
▪ Cross Examination Timecards (20 minutes) 

http://www.scbar.org/lre
https://www.scbar.org/media/filer_public/c2/69/c2695956-2ced-4c83-946e-590dd15c900a/bailiffscript.pdf
https://form.jotform.com/212133979393160
https://www.scbar.org/media/filer_public/23/a7/23a79e18-d722-4110-9b84-55da2e0e7783/2023_submission_form_-_artist.docx
https://www.scbar.org/media/filer_public/2d/16/2d16dc01-1bd6-4613-9f9b-7e0c651b13e6/22-23_submission_form_-_journalist.doc
https://www.scbar.org/media/filer_public/53/6d/536d3dff-f207-49ad-92c9-d80da2188717/2021_professionalism_award.docx
https://form.jotform.com/212515169141146
https://www.scbar.org/media/filer_public/43/38/43384470-fcb6-4c9d-8c50-d5d20a03981b/scoresheet_updated_2019.pdf
https://www.scbar.org/media/filer_public/16/c8/16c85332-74bb-49c1-9484-78381e94dc51/scoring_guide_-_new_format_starting_2223.pdf
https://www.scbar.org/media/filer_public/7f/ef/7fef0292-9a37-4b70-aaa8-563c382d3926/teachertime_2.pdf
https://www.scbar.org/media/filer_public/99/e2/99e235f1-2191-438a-ba5f-e21fda6af01a/22-23_team_drop_form.doc
https://www.scbar.org/media/filer_public/88/bd/88bd874d-b104-47f1-b756-7ef8b34ffd4c/2022_timekeeper_record_form.pdf
https://www.scbar.org/media/filer_public/33/c9/33c963db-fdc4-446b-93c0-fef009666186/2022_timesheet_sample_2.pdf
https://www.scbar.org/media/filer_public/d2/46/d246c3df-1745-4389-b454-83ebfd6c9259/2021_timekeepers_guide_to_success.pdf
https://www.scbar.org/media/filer_public/bd/ce/bdce0bbf-b495-4a56-afeb-c318e126105b/timecardopening_1.pdf
https://www.scbar.org/media/filer_public/2d/84/2d845e3d-d66f-417e-8d7a-a27e72a2b67f/timecarddirect_1.pdf
https://www.scbar.org/media/filer_public/df/94/df94e381-e7af-46cb-9964-0e50f1fd48be/timecardcross_1.pdf
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MOST EFFECTIVE NOMINATIONS BY TEAMS 
(Rule 4.16) 

 

INFORMATION / DIRECTIONS 
 

Directions: 
1. After each trial, the presiding judge gives each team an opportunity to discuss 

nominations to award the most effective witness and most effective attorney from the 
opposing team.   

2. Each team has up to one minute to determine the recipients.  

3. Prior to leaving the courtroom, each team announces the recipients, and the 
Presiding Judge records the nominations from both teams. 

4. The most effective awards are mailed to the lead teacher coach after the competition.  

5. These peer nominations made by the teams do not replace the most effective awards 
the scoring judges also determine, which are announced at the closing assembly.  
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OBJECTION SAMPLE 
 

Sample Script for Objecting: 

• A student attorney may object at any time to challenge a piece of evidence that goes 
against the Mock Trial Rules of Evidence.  

• The student attorney wishing to make the objection shall stand, if able, state “Objection, 
Your Honor” in order to stop the testimony and gain attention. 

• Then the student attorney states, “Objection, your Honor. Relevance.”  

• The presiding judge asks based on what. 

• Then the objecting attorney states, “Relevance, your Honor. The question about ABC is 
not relevant because we are here today to determine XYZ and ABC is not relevant to 
that.” 

Attorneys may not make speaking objections or provide explanation all in one 
statement when first making the objection. Example of a speaking objection not 
permitted, “Objection, your Honor. The question about ABC is not relevant 
because we are here today to determine XYZ and ABC is not relevant to that.” 

• The opposing attorney is asked to respond and defend why the question is proper or the 
evidence is admissible. 

• There is no further argument on that objection by either side unless requested by the 
presiding judge. 

• The presiding judge then rules. 
 

The presiding judge then decides whether the objection is “Overruled” or “Sustained.” If an objection 
is overruled (thereby allowing the question to be answered or the answer to remain in the trial record), 
the objecting student attorney cannot “Move to Strike” the evidence from the record. If an objection is 
sustained (thereby disallowing the question or the answer), the objecting student attorney should 
“Move to Strike” as a way to remove harmful testimony from the record. (See Rule 4.7 (A) Motions.)   

 

  REMEMBER:   Winning or losing the ruling on an objection is not what is important, but rather how 
knowledgeable of the Rules of Evidence the team is and how each team reacts to 
the decisions of the presiding judge. What is important is the presentation of the 
objection and the opponent's response (both verbally and strategically) to the 
objection and to the Court's ruling. 

 

Only the student attorney "responsible" for the particular witness may object. For instance, the 
student attorney who directly examines a witness objects when that witness is being crossed, and the 
student attorney who crosses a witness objects when that witness is being directly examined.  

 

Following are examples of standard forms of objection: 
 

1. IRRELEVANT EVIDENCE 
2. LEADING QUESTION   
 

 (NOTE:  Remember that an attorney may ask leading questions when cross-examining the opponent's witnesses.) 
3. IMPROPER CHARACTER TESTIMONY 
4. HEARSAY 

(NOTE:  If the witness makes a hearsay statement, the attorney shall say, "The witness' answer is based on hearsay, and I 
ask that the statement be stricken from the record.")  In responding to a hearsay objection, it may be appropriate for 
counsel to point out a specific exception, or to argue that the hearsay rule does not apply: "Your Honor, the testimony is not 
offered to prove the truth of the matter asserted, but only to show. . . ." 

5. OPINION 
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PROFESSIONALISM AND CIVILITY AWARD 
(Rule 4.17) 

 

INFORMATION / DIRECTIONS  
 

1. The qualities that teams nominated for the award must demonstrate inside and 
outside the courtroom include: a professional demeanor, civility, integrity, honesty, 
fair play, respect for the competition, respect for fellow competitors, respect for 
volunteers and all associated with the program throughout the competition, and 
respect for courthouse staff and their facilities. 
 

2. During the competition, teams and their coaches will observe other participating 
teams while using a subjective process. Teams will nominate another team 
considered for the Professionalism and Civility Award. Teams may consider the 
behavior of students, coaches, and spectators associated with other teams when 
making a nomination for this award.  
 

3. Teams may not campaign for this award.   
 

4. Teams will receive a nomination ballot link in their on-site registration materials.  
 

5. Teams will be asked after the third round to complete and submit one nomination 
ballot electronically, which includes nominating a second team in the event a tie 
breaker is needed. All ballots are due before a team leaves the third round on 
Saturday. Do not exit the courtroom before submitting the nomination ballot. For 
questions regarding this award, contact the SC Bar staff BEFORE the regional or 
state competition.   

 
6. When discussing this award with students, it is hoped that coaches will emphasize 

the importance of professional behavior inside and outside the courtroom throughout 
the competition. The discussion of this award will provide you with an excellent 
opportunity to review the Code of Ethical Conduct and the Rules of the Competition 
that deal with ethics and decorum. Discussions about this award will provide coaches 
the opportunity to discuss the high standards of professionalism attorneys are held to 
as members of the Bar. 

 
7. Each team must digitally submit one team ballot nominating another team for the 

Professionalism and Civility Award, which includes nominating a second team in the 
event a tie breaker is needed A team may not nominate itself. A team may nominate 
another team that they competed against in one of their rounds, or not, as it sees fit.  
The SC Bar will not recommend a particular process by which each team determines 
their nomination, but suggests that coaches take student input into account when 
completing the nomination ballot. How a team reaches the decision to nominate 
another team for this award is completely within the purview of that team. 
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Mock Trial 

Quick Start: Nuts and Bolts 
 

What is Mock Trial?  
Mock Trial is a pretend case performed by middle school or high school                                           
students playing roles of witnesses and attorneys. 
 

How many students are on a team?  
A team has 6 to 17 students but could have more as alternates. 
 

What do I do first?  
Promote Mock Trial, recruit students, audition students, register a middle school team or 
register a high school team, obtain administration support, obtain additional coaches, attend the 
September Mock Trial training or watch free training videos online. New coaches may also 
coordinate with the State Mock Trial Coordinator to observe a competition.  
 

What do I do next?  
Set practice schedule, schedule the middle school competition dates or the high school 
competition dates, and secure a practice room. 
 

How often do teams practice?  
Practice at least once a week. 
 

What are the costs associated with Mock Trial?   
The registration fee is $225, snacks for practices, travel / bus to competitions (if needed), copies 
of cases if students do not independently print their own copies. 
 

Any suggestions on fundraising?  
Selling candy or other products, car washes, school funds, charge each student a club fee, 
garage sales, or obtain local county bar support. 
 

How is an audition done?   

Give students a current or prior Middle School Mock Trial Case or High School Mock Trial Case 
and have students prepare as attorneys and witnesses. 
 

What rules are there?  
There is a competition handbook with competition rules and rules of evidence that all teams 
must follow. 
 

What paperwork is required by the SC Bar?  
The Team Registration Form which also includes the Authorization Form, the School 
Information Sheet, the Code of Ethical Conduct form, and the Team Roster Form.  
Click Here for Middle School Forms    Click Here for High School Forms 
 

What paperwork is required by my school?  
A purchase order for the registration fee, permission slips for travel, any club paperwork, bus 
reservations, teacher substitute paperwork if the teacher needs to travel and/or compete on 
Friday, etc. 
 

How do I find an attorney coach?  
To find an attorney, check with school PTA, team parents, school alumni, local county bar, and 
then SC Bar. 

Where do I find additional resources or ask questions?  
Contact Donald N. Lanier (803) 252-5139, or dlanier@scbar.org.   
 

https://www.scbar.org/public/students-educators/middle-school-mock-trial/mock-trial-training-dates-and-webinar/
https://www.scbar.org/public/students-educators/high-school-mock-trial/prior-high-school-mock-trial-cases/
https://www.scbar.org/public/students-educators/hsmt-training-videos/
https://www.scbar.org/public/students-educators/middle-school-mock-trial/msmt-locations/
https://www.scbar.org/public/students-educators/high-school-mock-trial/hsmt-competition-dates/
https://www.scbar.org/public/students-educators/high-school-mock-trial/hsmt-competition-dates/
https://www.scbar.org/public/students-educators/middle-school-mock-trial/prior-middle-school-mock-trial-cases/
https://www.scbar.org/public/students-educators/high-school-mock-trial/prior-high-school-mock-trial-cases/
https://www.scbar.org/public/students-educators/high-school-mock-trial/hsmt-forms/
https://www.scbar.org/public/students-educators/middle-school-mock-trial/msmt-forms/
https://www.scbar.org/public/students-educators/high-school-mock-trial/hsmt-forms/
mailto:dlanier@scbar.org
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TALENT RELEASE FORM EXPLANATION 
 

 
The next page has the Talent Release Form for all students, sponsoring teachers, and 
attorney coaches to complete prior to registration on the day of the competition.   
 
The Talent Release Form signifies that the SC Bar has been given permission to use 
any film or video taken at the competitions to be used for marketing and training tools, 
and for the purpose of taking pictures to use as examples during trainings, marketing 
efforts and press releases.  All pictures used will be portrayed in a positive manner.   
 
Should a team give permission to the opposing team to video tape, then they have 
permission.   
 
Should a team not have all their signed talent releases and there are reasons for this, 
please instruct your students to answer that they do not approve videotaping when 
asked by the opposing team to film.  
 
 

For completion, this form is provided as a link for all 

students and parents to sign electronically. The link will be 

provided to teacher coaches after registration. 
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TALENT RELEASE FORM (SAMPLE) 
 

FOR VALUABLE CONSIDERATION, the receipt and sufficiency of which is hereby acknowledged, I 
hereby irrevocably grant to the South Carolina Bar, its successors and assigns, and parties authorized by 
the South Carolina Bar, for any purpose(s) whatsoever, the right to photograph and record any or all of 
my appearance(s) or performance(s) in connection with the production of Mock Trial; to reproduce such 
photographs and recordings or any part of them by any method; to use, broadcast and/or publish such 
photographs and recordings or any part of them by any method; to use my name, no name, or a fictitious 
name in connection with such photographs and recordings or any part of them; and to circulate, 
distribute, sell, and/or lease such photographs and recordings or any part of them, or license others to do 
so as long as pictures taken are to be only used in a positive manner.  Any rights granted in the 
immediately preceding sentence shall also extend to any advertising or other material in connection with 
the Production. 
 
_____________________________________’s (student, teacher, or attorney coach’s name) 
appearance(s) or performance(s) in the Production is/are not the result of pressure or forced participation.  
No representations of any kind have been made to me.  I release the South Carolina Bar, it successors 
and assigns, to any parties authorized by the South Carolina Bar to perform the acts set forth in the 
paragraph above, from any and all claims for damages for libel, slander, invasion of the right of privacy, 
or any other claims based on, arising out of, or connected with the Production. 
 
I hereby waive any right to inspect or approve the Production, at any stage of its development, and any 
other matter or material relating to the Production.  I agree that the control of, title to, any right of 
copyright of the Production or any part of the Production, including any copies thereof, and any other 
matter relating to the Production, shall be owned exclusively and completely by the South Carolina Bar, 
its successors and/or assigns. 
 
I also agree that I will not disclose, sell, give, assign, furnish, distribute, or otherwise make available any 
information, data or materials concerning the South Carolina Bar, its business, products, customers or 
operations without the express written consent of the South Carolina Bar.  This confidentiality obligation 
shall apply now and in the future, but shall not apply to information, which is or becomes public through 
no fault of mine. 
 

Finally as the legal guardian, I hereby have my signature below.  
 
Role of Person  

Identified Above:  Student  Teacher Coach  Attorney Coach 

Parent / Guardian’s  
Name if for a Student (printed):  

School Name:  

Home Address:   

City, State, Zip Code:  

 

Parent / Guardian  
Signature:    Date:  

Witness Signature:   Date:  

http://www.scbar.org/LinkClick.aspx?fileticket=_iGuVPwGtJM%3d&tabid=326
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MOCK TRIAL Team Drop Form 
 

This form must be received by: 

Middle Schools: September 22, 2023  

High Schools: January 18, 2024 

Scan and Email Form to: lre@scbar.org  
 

3.8  Withdrawing from the Competition 

Teams are notified in the Mock Trial competition registration form of the date a team can withdraw without 
penalty. Should a team need to withdraw after the drop deadline date (noted above), the Team Drop Form is 
completed by the lead teacher coach. Both the coach and the principal must sign the form and submit to the 
State Mock Trial Coordinator immediately upon withdrawing the team. Withdrawal after the deadline can 
result in extreme hardship in coordinating the competition. A team withdrawing after the drop deadline is 
suspended for one year from the competition. However, the team’s lead teacher coach and/or principal may 
petition the Mock Trial Sub-Committee to waive the suspension. Teams advancing to the next level of 
competition are notified by the SC Bar of withdrawal deadlines applying to the next level of competition. 
Registration fees are non-refundable. 

 

ALL BLANKS MUST BE COMPLETED IN ORDER FOR THE FORM TO BE ACCEPTED. 

Please be reminded that registration fees are non-refundable. 

 
DATE:    
 

SCHOOL:    
 

TEACHER(S):   
  LIST ALL TEACHERS INVOLVED 

PHONE:     (                 )     

E-MAIL:     
 

ATTORNEY COACH(ES):  
 LIST ALL ATTORNEYS INVOLVED 

 

NUMBER OF INDIVIDUALS AFFILIATED WITH THE TEAM 

 Teachers Students 
Attorney 
Coaches 

Administrators 

At Time of Registration     

At Time of Withdrawal     

 

REASON FOR DROPPING:    

  
 
 

  
Lead Teacher Coach’s Signature Date 
 
  
Principal’s Signature Date 

 

Questions?  Contact Donald N. Lanier at 803.252.5139 or dlanier@scbar.org 

http://www.scbar.org/Portals/0/Documents/LRE/HSMT/Team%20Drop%20Form%202015.pdf?ver=2015-07-15-135254-830
mailto:lre@scbar.org
mailto:dlanier@scbar.org
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TIMEKEEEPERS’ GUIDE TO SUCCESS  

Timekeeping Aids 
Provided by SC Bar:   Training video, timesheets, scratch paper, clipboard, and pencil. 
Provided by Teams:  Timecards (set of 3), Two (2) stopwatches (SC Bar will have backups if one malfunctions.) 

o Opening/Closing Timecards (5 minutes) 
o Direct Examination Timecards (25 minutes) 
o Cross-Examination Timecards (20 minutes) 

 

Important Rules   
o Student attorneys may ask the presiding judge permission to ask the timekeeper how much time has been used. 
o The presiding judge can stop the timing for any reason. 
o A time extension asked by the attorney near the end of time, if granted, is no longer than 30 seconds. 
o If a student attorney secures a time extension from the presiding judge before time expires, no penalty for a time 

overrun is made against the team requesting the extension, as long as the time does not exceed the extension. 
o Circle yes or no if a time extension was granted on your timesheet. If yes, flip timecards back by 30 seconds. 
o Time overages are ruled on at the end of each trial phase. No time disputes are entertained after the trial. 
o After a time overage ruling, the timekeepers clear their stopwatches and the trial continues.  

 

Seating Placement  
o Both timekeepers sit in the jury box together unless designated to sit somewhere else by the SC Bar. 
o The assigned seating area will be where the timekeeping materials are located. 
o A team may request to move timekeepers slightly, but they must always be seated together and can never sit in 

such a way to see the scoring judges’ scoresheets.  
 

Communication 
o Simultaneously and silently display timecards to the attorneys, witnesses, and presiding judge. 
o Do not verbalize, i.e. “STOP”, wave the timecards, use hand gestures, or use any other means to get a student 

attorney’s attention.  
o Do not communicate with any team members, coaches, courtroom artists (HS), courtroom journalists (HS), or 

visitors during the recess. 
o Timekeepers may communicate with their competing team members only during the dispute process or when 

directed by the presiding judge. 
 

Conferring Times and Reporting Overages / Discrepancy Discussion 
o At the end of each witness presentation, record the time used on the timesheet. 
o At the end of each trial phase (i.e., after both opening statements, at the end of each Case-in-Chief (P) and (D), 

and at the end of the closing arguments), timekeepers record the total time and confer with one another on the 
amount of time used by both sides.  

o If there is a large time discrepancy, a timekeeper may be forgetting to stop/start the stopwatch for objections. 
o If there is more than a 15 second time overage between the two timekeepers, the timekeepers must notify the 

presiding judge of the time overage at that moment.  
o The presiding judge rules on the time overage immediately.  
o The decisions of the presiding judge are final. 
o After the ruling, the timekeepers clear their stopwatches for the next trial phase to begin.  

 

Timing 
o Timing begins when the first word is spoken by the student attorney or at the direction of the presiding judge.  
o Time stops when the last word is spoken by the student attorney.  
o In a Case-in-Chief, there are three witnesses, and each witness will have a direct and cross-examination.  
o There are two stopwatches and two sets of timecards used.  
o One stopwatch records the direct while using the direct examination timecards. When the timing of the direct 

examination stops, the stopwatch also stops, and time is recorded. 
o Pick up the second stopwatch and the cross-examination timecards. Time the cross and record time used.   
o If there is a re-direct or re-cross, the timekeeper picks up the appropriate stopwatch and timecards.  
o This process is repeated for the two remaining witnesses.  
o Once the Case-in-Chief is finished with all three witnesses is when timekeepers will record total times and 

confer. 
o Time only stops for objections, questioning from the presiding judge, or administering the oath. Time does not 

stop for the introduction of exhibits, retrieving exhibits, re-organizing exhibits, or for student attorneys to confer 
with co-counsel. Timing is not held off for retrieval of exhibits prior to starting.  
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o Stopwatches are cleared after each phase (opening, the Case-in-Chief for each side, and closing). 

Displaying Timecards   
o Timekeepers do not have to hold timecards up the entire time.  
o Hold timecards up for a few seconds until the student attorney speaking and the presiding judge have seen the 

updated timecards and then lower the cards. Otherwise, the student attorney looking at the timecards may be 
misled that the timecard was just flipped and have more time than they actually do. 

 

The Trial is About to Start 
o Complete the top portion of the timesheet with your team code, the opposing team code, timekeeper’s name, 

timekeeper’s signature, circle the region competing in, and circle round number being performed. 
o The Prosecution/Plaintiff is (P) and Defense is (D). 
o The Prosecution/Plaintiff timekeeper is the official timekeeper of the two timekeepers unless the judges see that 

the (P) timekeeper is struggling to keep accurate time. 
o The presiding judge and the scoring judges (jury) introduces themselves, which is not timed. 
o Introduction of counsel and witnesses prior to opening statement is not timed. 

During the Trial 

o Opening Statements:   
▪ Stopwatch starts at zero and timecards start from the beginning. 
▪ Opening statements are limited to five minutes each. 
▪ (P) gives the opening statement first and then (D) presents their opening statement.  
▪ Start the stopwatch when the first word is spoken by the attorney or if directed by the presiding judge. 
▪ Stop the stopwatch with their last word spoken. 
▪ If introductions take place during the openings, then it is included in the time allotted for opening statements. 
▪ Record time used on stopwatches on the timesheet. 
▪ There is a 15 second time overage allowed for varying starts and stops when using the stopwatch. 
▪ Confer with the other timekeeper to check for any time discrepancies and/or overages. 
▪ The presiding judge will stop and ask both timekeepers if there are any time overages over 5:15. 
▪ The opening attorneys may request up to a 30 second time extension form the presiding judge. If permitted, 

flip the timecards back to 30 seconds. 
 

o Administering the Oath:  The swearing in of the witness is done by the (P)’s bailiff, which is not timed. 

o Direct and Cross-Examinations:  
▪ Direct examinations are limited to 25 minutes. 
▪ Cross-examinations are limited to 20 minutes. 
▪ Both stopwatches start at zero and timecards start from the beginning. 
▪ Start the stopwatch when the first word is spoken by the attorney or if directed by the presiding judge. 
▪ Stop the stopwatch for objections, responses to objections, and questioning from the presiding judge. 
▪ Restart the stopwatch after the objections and any questioning or ruling(s) by the presiding judge. 
▪ Stopwatches are not stopped for introduction of exhibits or for attorneys to confer with co-counsel. 
▪ Stopwatches stop when the last word is spoken by the attorney, which is usually – “no further questions.” 
▪ Record time used on stopwatches onto the timesheet for each witness, i.e. direct, cross, re-direct, re-cross. 
▪ Quickly confer with the other timekeeper to check and make sure times are close. Otherwise, a timekeeper 

may be forgetting to stop and start back for objections. 
▪ There is a 15 second time overage allowed for varying starts and stops when using the stopwatch. 
▪ After the third witness, confer with the other timekeeper for any time discrepancies and/or overages. 
▪ The presiding judge will stop and ask both timekeepers if there are any time overages. 
▪ Time overages for direct examination exceeding 25:15 are reported. 
▪ Time overages for cross-examination exceeding 20:15 are reported. 
▪ The last directing and/or crossing attorney may request up to a 30 second time extension form the presiding 

judge. If permitted, flip the timecards back to 30 seconds. 

o Closing Arguments:  
▪ Stopwatch starts at zero and timecards start from the beginning. 
▪ Closing arguments are limited to 5 minutes each. 
▪ Start the stopwatch when the first word is spoken by the student attorney. 
▪ The Prosecution/Plaintiff may reserve a portion of its closing time for a rebuttal. They need not request or 

state that they are reserving time for a rebuttal.  
▪ The closing attorneys may request up to a 30 second time extension form the presiding judge. If permitted, 

flip the time cards back to 30 seconds. 
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o Additional Responsibilities Include Timing the Following:  
▪ The recess up to five minutes,  
▪ The first team consultation time up to two minutes,  
▪ The second team consultation time up to two minutes,  
▪ The peer award discussion time up to two minutes, and    
▪ The presiding judges’ critique up to one minute. 

o Finishing Up: Turn your timesheet into the presiding judge.


